
OFFICE OF KIM TRUEBLOOD 

COUNTY CLERK 

MARATHON COUNTY 

 
Marathon County Mission Statement:  Marathon County Government serves people  

by leading, coordinating, and providing county, regional, and statewide initiatives. 

It directly or in cooperation with other public and private partners provides services 

 and creates opportunities that make Marathon County and the surrounding area 

a preferred place to live, work, visit, and do business. 

 

ORGANIZATIONAL MEETING – AGENDA 

THE ORGANIZATIONAL MEETING of the Marathon County Board of Supervisors, composed of thirty-eight 

(38) members, will convene at the Marathon County Courthouse, Assembly Room, 500 Forest Street, Wausau, 

on Tuesday, April 25, 2023, at 7:00 p.m. to consider the following matters: 

 
The meeting will be broadcast on Public Access or at https://tinyurl.com/MarathonCountyBoard 
 

A. OPENING OF SESSION: 

  1.  Meeting called to order by Chairperson Gibbs at 7:00 p.m., the agenda being duly signed and posted 

  2.  Pledge of Allegiance to the Flag; Followed by a Moment of Silence/Reflection 

  3.  Reading of Notice 

  4.  Request for silencing of cellphones and other electronic devices 

  5.  Roll Call 

  6.  Acknowledgment of visitors 

 

B.   EDUCATION PRESENTATIONS / REPORTS: 

  7.   Standing Committee Chairpersons or Designees 

 

C.   CONSENT AGENDA: 

  8.   Approval of minutes from the March 16 & 21 County Board Meetings 

  9.   Referral of bills and communications to respective committees 

 10.  Authorizing the Clerk to issue orders, bills, and claims from the last session through this session 

 11.  Appointments: 

  a.  Solid Waste Management Board – Kerry Brimmer, Dennis Gonnering, and Jean Maszk 

    b.  Highway Safety Commission – Doug Schemmel and Alex Yde 

  c.  ADRC-CW – Maria Pregler 

  d.  North Central Community Action Program Board – Michelle Van Krey   

 12.  Ordinances: 

  a.  Town of Reid Rezone – John Suchmoski      #O-11-23 

  b.  Town of Knowlton Rezone– Tim Vreeland for Nathan Koss    #O-12-23 

  c.  Town of Spencer Rezone – David Willman for Travis and Troy Willman  #O-13-23   

  d.  Town of McMillan Rezone – Larry Scheuer      #O-14-23 

     e.  Town of Hull Rezone – Jason Pflieger for Merle and Ester Martin       #O-15-23 

    

 13.   Resolutions: 

   a.   Approval of Town of Stettin Local Zoning Ordinance Amendment – Woodland Drive #R-17-23 

    b.   Approval of Town of Stettin Local Zoning Ordinance Amendment – 136th Ave #R-18-23 

    c.   Approval of Town of Stettin Local Zoning Ordinance Amendment – 60th Ave #R-19-23 

        d.   Approval of Town of Stettin Local Zoning Ordinance Amendment – Stettin Drive #R-20-23 

        e.   Appointment of County Weed Commissioner      #R-21-23 

 

D.  APPOINTMENT: 

      14.  Board of Health – Katherine Dively 

 

 

https://tinyurl.com/MarathonCountyBoard


 

E.   ORDINANCES: 

      15.  Ordinance Electing to Proceed Under Section 75.521 Wis. Stats. in Relation to the Enforcement of  

    Collection of Tax Liens          #O-16-23 

      16.  Motion to Reconsider Creation of Energy Task Force 

      17.  Reconsideration of Creation of Marathon County Energy Task Force   #O-7-23 

 

RESOLUTIONS: 

 

F.  EXECUTIVE COMMITTEE: 

      18.  Updates to Marathon County Strategic Plan      #R-16-23 

 

G.  HUMAN RESOURCES, FINANCE, AND PROPERTY COMMITTEE: 

      19.  Support of Operational Plan for Future Use of Lakeview Drive Campus A & B Buildings #R-22-23 

      20.  Amending the 2023 Capital Improvement Budget for the Marathon County Jail Kitchen Project (23-SH- 

    03C) in the Amount of $64,205 (Phase 1) Transfer from ARPA    #R-23-23 

      21.  Amending the 2023 Capital Improvement Budget for the East Gate Hall Boiler Replacement Project (23- 

    PO-08C) in the Amount of $179,300 Transfer from ARPA    #R-24-23 

 

H.   HEALTH AND HUMAN SERVICES COMMITTEE AND HUMAN RESOURCES, FINANCE, AND  

       PROPERTY COMMITTEE: 

       22.   Approve 2023 Budget Transfer for Health Department Anti-Tobacco / Vaping Activity Grant Funds

               #R-25-23 

       23.   Resolution of Support for Utilization of State Surplus Funding to Offset Supplemental Payment  

               Decrease (NCCSP Board)        #R-26-23 

   

I.    MISCELLANEOUS BUSINESS   

       24.  Announcements and / or Requests 

       25.  Motion to Adjourn 

  

WITNESS: My signature this 25th day of April, 2023 

 

 

  

Kim Trueblood 

Marathon County Clerk 

 

 
NOTE: The next meeting of the County Board will be the Educational Meeting scheduled for Thursday, 

May 11, 2023, at 7:00 p.m.  It will be held in the Assembly Room of the Courthouse. 
 
 
NOTICE PROVIDED TO:  County Board Members 
     Marathon County Departments 
     News Media 
     Posted on County Website: www.co.marathon.wi.us 
 
 
Any person planning to attend this meeting who needs some type of special accommodation to participate 
should call the County Clerk’s Office at 715-261-1500 or email countyclerk@co.marathon.wi.us one business 
day before the meeting. 

 

 

 

 

http://www.co.marathon.wi.us/
mailto:countyclerk@co.marathon.wi.us


APPOINTMENT 
 Solid Waste Management Board 

 

I, Lance Leonhard, Marathon County Administrator, do hereby upon approval of the Board 

of Supervisors re-appoint the following individuals to the Solid Waste Management Board for 

three-year terms to expire April 30, 2026: 

 

 Supervisor Dennis Gonnering 

 Supervisor Jean Maszk 

 Kerry Brimmer, Citizen Member 

  

Mileage/expense reimbursement will be paid to all members of the Board.  Per diem will 

be paid to citizen members. 

 

Dated this 25th day of April, 2023. 

 

 

__________________________________ 

Lance Leonhard 

Marathon County Administrator 

 

 

 

 

STATE   OF   WISCONSIN ) 

)SS. 

COUNTY OF MARATHON ) 

 

I, Kim Trueblood, County Clerk in and for Marathon County, Wisconsin, hereby certify 

that the above appointments were confirmed by the Marathon County Board of Supervisors at their 

Adjourned Organizational meeting which was held April 25, 2023. 

 

 



Marathon County Citizen Participation Form

Date

First Name * Last Name *

Address:*

City:*

Zip Code:*

Phone * Email*

Years as a Marathon County Resident*

Occupation/Employer, if applicable

Business Name

Address:

City:

Zip Code:

Choose Boards/Commissions and/or Committee *

Thank you for your interest in becoming involved with Marathon County Boards Committees or Commissions. 
Placement based, in part, on your responses to the following questions; please provide us with some information to
use when considering your appointment by completing the questions below.  You are welcome to attach additional
information such as your resume or vitae that may further support your appointment.  For additional information, visit
Marathon County's Web Site at https://www.co.marathon.wi.us/ This form will remain on file for three years. A list of
existing Boards, Commissions and Committees (including general information) can also be found on our website.
Please consider becoming a part of this important Community Resource Group.

Contact Information

3/14/2023

KERRY BRIMMER

150855 Paetsch Ln

Mosinee

54455

(715)348-5397 brimmer@mtc.net

37

Retired from the Department of Agruculture Trade and Consumer Protection

Business Information

https://www.co.marathon.wi.us/


Why are you interested in serving on these particular Committees? *

What qualifications can you bring to these Committees? *

On what other Committee(s) are you currently serving, if any?

Other Community Involvement

Reference

You are welcome to attach additional information such as your resume or vitae that may further support your
appointment.

Administrative Review Board ADRC-CW Advisory Committee
Board of Adjustment Capital Improvement Committee
Central Wisconsin Airport Board Central WI Economic Development Board (CWED)
Children With Disabilities Board City-County IT Commission
Civil Service Commission Community Action Program Board
Diversity Affairs Commission Local Emergency Planning Committee
Environmental Resources Committee (ERC) Board of Health
Highway Safety Commission Land Information Council
Metallic Mining Committee Metropolitan Planning Commission
North Central Community Services Program Board North Central WI Regional Planning Commission
Park Commission Public Library Board
Social Services Board Solid Waste Management Board
Transportation Coordinating Committee Veterans Service Commission
WI Valley Library Service Board of Trustees

Having served on the board for 10 plus years I have gained historical perspective on many
of the issues that come before the board. I believe i have the knowledge and
understanding to make the tough decisions that come before the solid waste board.

M.S. Biology UW LaCrosse
Connections in the community
Connections with the University of Wisconsin Stevens Point
Past years serving on the solid waste board

Board of Adjustment

Town of Knowlton Planning and Zoning Committee
Board-Lake DuBay Lions
Secretary-North Central Conservancy Trust

References(Please Include 3)

First Name * Last Name *

Address:

City:

Zip Code:

Phone * Relationship to You*

Roger Zimmerman

216255 Esker Rd

Hatley

54440

Past County Supervisor

Additional Information



Attachment(s)

Signature *
250 MB maximum file size

Please sign here:



APPOINTMENT 

 Highway Safety Commission 

 

 

I, Kurt Gibbs, Marathon County Board Chair, do hereby upon approval of the Board of 

Supervisors, appoint the following to the Marathon County Highway Safety Commission for a 

term to expire at the April 2024 Organizational Meeting: 

 

 Doug Schemmel – Citizen Member (replacing James Palmer) 

 Alex Yde – Attorney Member (replacing Kevin Crooks) 

 

Per diem will be paid to eligible members of the Commission. 

 

Dated this 25th day of April, 2023   

 

 

___________________________________ 

Kurt Gibbs 

County Board Chair 

 

 

 

 

 

 

 

 

 

 

STATE   OF   WISCONSIN ) 

)SS. 

COUNTY OF MARATHON ) 

 

I, Kim Trueblood, County Clerk in and for Marathon County, Wisconsin, hereby certify 

that the above appointment was confirmed by the Marathon County Board of Supervisors at their 

Adjourned Organizational meeting which was held April 25, 2023.   

 

 

 

____________________________________ 

S E A L      Kim Trueblood 

Marathon County Clerk 

 



Marathon County Citizen Participation Form

Date

First Name * Last Name *

Address:*

City:*

Zip Code:*

Phone * Email*

Years as a Marathon County Resident*

Occupation/Employer, if applicable

Business Name

Address:

City:

Zip Code:

Choose Boards/Commissions and/or Committee *

Thank you for your interest in becoming involved with Marathon County Boards Committees or Commissions. 
Placement based, in part, on your responses to the following questions; please provide us with some information to
use when considering your appointment by completing the questions below.  You are welcome to attach additional
information such as your resume or vitae that may further support your appointment.  For additional information, visit
Marathon County's Web Site at https://www.co.marathon.wi.us/ This form will remain on file for three years. A list of
existing Boards, Commissions and Committees (including general information) can also be found on our website.
Please consider becoming a part of this important Community Resource Group.

Contact Information

4/6/2023

Doug schemmel

1962 Creciente Dr

Kronenwetter

54455

(262)424-1979 doug13wi@hotmail.com

Wisconsin

Business Information

https://www.co.marathon.wi.us/


Why are you interested in serving on these particular Committees? *

What qualifications can you bring to these Committees? *

On what other Committee(s) are you currently serving, if any?

Other Community Involvement

Reference

You are welcome to attach additional information such as your resume or vitae that may further support your
appointment.

Attachment(s)

Administrative Review Board ADRC-CW Advisory Committee
Board of Adjustment Capital Improvement Committee
Central Wisconsin Airport Board Central WI Economic Development Board (CWED)
Children With Disabilities Board City-County IT Commission
Civil Service Commission Community Action Program Board
Diversity Affairs Commission Local Emergency Planning Committee
Environmental Resources Committee (ERC) Board of Health
Highway Safety Commission Land Information Council
Metallic Mining Committee Metropolitan Planning Commission
North Central Community Services Program Board North Central WI Regional Planning Commission
Park Commission Public Library Board
Social Services Board Solid Waste Management Board
Transportation Coordinating Committee Veterans Service Commission
WI Valley Library Service Board of Trustees

Provide a safer roadway for anyone traveling in Marathon County. Assist in minimizing the
incidence and severity of traffic crashes by reducing injuries and death on roadways in
Marathon county.

A resident of Marathon county and supervisor at Liberty Mutual Insurance. For the past 16
years I have been heavily involved in safety, security, subrogation and liability
management within Liberty Mutual Insurance.

Village of Kronenwetter Police and Fire Commission

volunteer coaching for youth teams in various sports

References(Please Include 3)

First Name * Last Name *

Address:

City:

Zip Code:

Phone * Relationship to You*

Brian Fiene

6412 Kirk St

Schofield

54476

(715)212-4382 friend

Additional Information

250 MB maximum file size



Signature *

Please sign here:



Marathon County Citizen Participation Form

Date

First Name * Last Name *

Address:*

City:*

Zip Code:*

Phone * Email*

Years as a Marathon County Resident*

Occupation/Employer, if applicable

Business Name

Address:

City:

Zip Code:

Choose Boards/Commissions and/or Committee *

Thank you for your interest in becoming involved with Marathon County Boards Committees or Commissions. 
Placement based, in part, on your responses to the following questions; please provide us with some information to
use when considering your appointment by completing the questions below.  You are welcome to attach additional
information such as your resume or vitae that may further support your appointment.  For additional information, visit
Marathon County's Web Site at https://www.co.marathon.wi.us/ This form will remain on file for three years. A list of
existing Boards, Commissions and Committees (including general information) can also be found on our website.
Please consider becoming a part of this important Community Resource Group.

Contact Information

4/10/2023

Alex Yde

625 E. Chesak Ave, Apt 15

Edgar

54426

(715)581-4797 alexy@ydelawfirm.com

29

Attorney at Yde Law Firm, S.C.

Business Information

Yde Law Firm, S.C.

305 S. 18th Avenue, STE 210

Wausau

54401

https://www.co.marathon.wi.us/


Why are you interested in serving on these particular Committees? *

What qualifications can you bring to these Committees? *

On what other Committee(s) are you currently serving, if any?

Other Community Involvement

Reference

Administrative Review Board ADRC-CW Advisory Committee
Board of Adjustment Capital Improvement Committee
Central Wisconsin Airport Board Central WI Economic Development Board (CWED)
Children With Disabilities Board City-County IT Commission
Civil Service Commission Community Action Program Board
Diversity Affairs Commission Local Emergency Planning Committee
Environmental Resources Committee (ERC) Board of Health
Highway Safety Commission Land Information Council
Metallic Mining Committee Metropolitan Planning Commission
North Central Community Services Program Board North Central WI Regional Planning Commission
Park Commission Public Library Board
Social Services Board Solid Waste Management Board
Transportation Coordinating Committee Veterans Service Commission
WI Valley Library Service Board of Trustees

I have an interest in seeing crashes, deaths, and injuries reduced on our highways.

The perspective of a (relatively) younger member of the community and the legal
community.

N/A

References(Please Include 3)

First Name * Last Name *

Address:

City:

Zip Code:

Phone * Relationship to You*

Brian Fiene

Family Friend

First Name * Last Name *

Address:

City:

Zip Code:

Matthew Yde



You are welcome to attach additional information such as your resume or vitae that may further support your
appointment.

Attachment(s)

Signature *

Phone * Relationship to You*
Father/Employer

First Name * Last Name *

Address:

City:

Zip Code:

Phone * Relationship to You*

Don Schneider

Co-worker

Additional Information

Resume 4-7-23.docx 29.25KB
250 MB maximum file size

Please sign here:



Alexander Matthew Yde 

625 E. Chesak Ave, Apt 15, Edgar, Wisconsin, 54426 

alexy@ydelawfirm.com ~ (715) 581-4797 

 
 
EDUCATION Michigan State University College of Law, East Lansing, MI 

   Juris Doctor, May 2021 

• GPA: 3.63/4.00 ~ Rank 36/186 

• Honors: magna cum laude 

• Jurisprudence Achievement Award ~ Construction Law 

• Geoffrey Fieger Trial Practice Institute, Member 

• Michigan State University College of Law Ice Hockey Club, Member 

 

University of Wisconsin – Eau Claire, Eau Claire, WI 

   Bachelor of Science in Biology, December 2017  
• University of Wisconsin – Eau Claire Varsity Football, Defensive Back 2014-2017 

 

University of Wisconsin – Marathon County, Wausau, WI 

   September 2013 – December 2013 

   

   D.C. Everest High School, Schofield, WI 

   Graduate, June 2012 
    

 

EXPERIENCE Yde Law Firm, S.C., Wausau, WI 
Legal Assistant, December 2017 – August 2019  

Attorney, September 2021 - Present 

• Primarily focusing on Workers’ Compensation, Personal Injury, Municipal Law, and 

Real Estate Matters, among others. 

 
National Wild Turkey Federation, Edgefield, SC 

   Remote Legal Extern, January 2021 – May 2021 

 
Carla D. Aikens, P.C., Detroit, MI 

   Remote Legal Intern, June 2020 – August 2020 

• Primarily focusing on Employment Law. 

 
   Perdue Law Group, PLLC., Grand Rapids, MI 

   Remote Law Clerk Independent Contractor, June 2020 – August 2020 

 

 

MISCELLANEOUS  
• Interests include muskie fishing, hockey, football, golf, bow hunting 
• Completed semester-long research paper with TA on Chronic Traumatic 

Encephalopathy for potential publication 

• Volunteer work with YMCA and Boys and Girls Club, Sep. 2015 - Feb. 2018 



APPOINTMENT 
 Aging and Disability Resource Center Board 

of Central Wisconsin 
 
 
 I, Kurt Gibbs, Chairperson of the Marathon County Board of Supervisors, do 
hereby upon approval of the Board, appoint the following to the Aging and Disability 
Resource Center Board of Central Wisconsin (ADRC-CW), for an indefinite term: 
 
 Maria Pregler, Antigo, WI  54409 
   
 
Dated this 25th day of April, 2023     
 
 
 
       ________________________________ 
       Kurt Gibbs, Chairperson 
       County Board of Supervisors 
 
 
 
 
 
STATE   OF   WISCONSIN ) 
    )SS. 
COUNTY OF MARATHON ) 
 
 I, Kim Trueblood, County Clerk in and for Marathon County, Wisconsin, hereby 
certify that the above appointment was confirmed by the Marathon County Board of 
Supervisors at their Adjourned Organizational meeting which was held April 25, 2023.   
 
 
 
       ________________________________ 
S E A L      Kim Trueblood 
       Marathon County Clerk 
 
 



Maria R. Pregler 

Assistant Library Director 
 

 

Antigo, WI, 54409 

 

 

(715) 216-4854 

 

 

maria.r.pregler@gmail.com 
 

 

 Work History 
   Assistant Library Director  
Antigo Public Library, Antigo, WI 
• Served as Interim Director from May - August 2017, and June to September 2022. 
• Trained onboarding Directors to the best of my ability. 
• Oversaw library staff and maintained ongoing training development program geared at 

educating personnel on library systems and equipment. 
• Officially represented library at local meetings and events to advocate for library 

programming and support. 
• Trained staff and wrote training manuals. 
• Assisted in creating several training documents for WVLS Consortium members to use. 
• Assisted in recruiting, hiring, managing and training team of 12. 
• Hired, scheduled and motivated library staff and volunteers. 
• Assisted customers with questions and requests. 
• Drafted invoices for completed work. 
• Scheduled employees for shifts, taking into account customer traffic and employee 

strengths. 
• Reported issues to higher management with great detail. 
• Tracked employee attendance and punctuality, addressing repeat problems quickly to 

prevent long-term habits. 
• Managed purchasing, sales, marketing and customer account operations efficiently. 
• Trained new employees on proper protocols, policies, and customer service standards. 
• Represented Antigo Public Library on several consortium committees. 
• Attended Antigo Public Library board and Foundation committee meetings and took 

accurate minutes. 
• Completed payroll in a timely and accurate manner. 
• Prepared deposits and balanced money drawer. 

 



 
 

  Library Cataloger  
Antigo Public Library, Antigo, United States 
 

• Chosen to take part in two library partnerships to complete and assist with various 
cataloging needs 

• Kept up-to-date records of materials, maintained inventory and corrected cataloging 
errors. 

• Restored order in face of conflicts between patrons and staff regarding policies, services 
and resource use. 

• Received and cataloged 5,000+ new acquisitions for library. 
• Managed collections of print and electronic data for public access via reference and 

borrowing. 
• Checked in, checked out and renewed library materials using Horizon and Sierra. 
• Resolved patrons complaints tactfully and professionally. 
• Educated library patrons about policies for checking out materials and using resources. 
• Excelled at all aspects of patron services. 
• Notified supervisors when major equipment repairs were needed. 
• Taught children about library practices via individual and group instruction. 
• Classified and coded different types of materials according to library policies and 

organizational standards. 
• Responded to numerous reference calls daily, helping patrons with specific information 

needs. 
• Collected and analyzed statistics on program data and usage using Excel. 
• Kept catalog orderly and updated with latest material additions and removals. 
• Updated materials to reflect accurate descriptions and subject headings.  
• Facilitated book club for 15+ members and supported a number of community clubs. 
• Assisted in training new consortium staff on cataloging. 

 
   

   Antigo Library Desk Clerk  
Antigo Public Library, Antigo, United States 
• Greeted visitors and customers upon arrival, offered assistance and answered questions to 

build rapport. 
• Maintained circulation desk for lending materials to patrons. 
• Educated patrons on use of reference sources, card catalogs and automated information 

systems. 
• Handled check-in and check-out process of library books and materials at circulation desk. 
• Alleviated librarian workload by independently managing basic patron requests and 

locating materials. 



• Kept library shelves and printed materials well-stocked and organized according to the 
established system. 

• Located desired customer items through interlibrary loan system and coordinated 
deliveries. 

• Answered patron questions in-person or by phone regarding library services and 
resources. 

• Stayed up-to-date on library policies and procedures to smoothly enforce standards. 
• Collected and processed fines on overdue library materials. 
• Entered new transactions and updated records of library users. 
• Helped patrons to complete forms for library card issuance. 

 
   Substitute Teacher, K-12 
Antigo School District, Antigo, United States 
• Upheld classroom routines to support student environments and maintain consistent 

schedules. 
• Took over class for regular classroom teacher, managing assignments, student needs and 

recordkeeping. 
• Kept students on-task with proactive behavior modification and positive reinforcement 

strategies. 
• Followed classroom plans left by class teacher to continue student education and reinforce 

core concepts. 
• Supervised lunchroom and recess activities. 
• Maintained day-to-day classroom management and discipline to promote learning 

initiatives. 
• Organized and cleaned teaching areas after daily use to maintain high standards for 

returning teachers or other substitutes. 
• Leveraged classroom discussion strategies to engage students, promote topics and boost 

learning opportunities. 
• Provided instruction for students in core subject areas. 
• Repeatedly requested as substitute teacher by teachers based on excellent past referrals 

and trusted performance. 
• Kept accurate and current attendance records and assignment sheets to maintain file 

compliance. 
 

 

 Education 
  Bachelor of Arts: History 
Silver Lake College - Manitowoc, WI 
• Elected to Student Counsel as Treasurer from 2007-2008  

 
 

 



 

Accomplishments 
  • Collaborated with team of 8 in the search for an new consortium friendly ILS. 
• Appointed Interim Library Director twice in 5 years. 
• Recognized by our consortium for excellent cataloging skills, and chosen to be in 

cataloging partnership to maintain better material records. 
• Chosen to assist in creating training document for onboarding catalogers. 

  

Affiliations 
  Langlade County AVAIL Board of Directors Member since September 2021. 
Central Wisconsin ADRC Board of Directors Member since February 2023.  
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AGING & DISABILITY RESOURCE CENTER OF CENTRAL WISCONSIN BOARD MEETING 
ADRC-CW, 2600 Stewart Avenue, Suite 25, Wausau, WI.  

 
Thursday, February 9th, 2023  

 
Mission: The Aging and Disability Resource of Central Wisconsin promotes choice and independence 

through personalized education, advocacy, and access to services that prevent, delay, and lessen the 

impacts of aging and disabilities in the lives of adults. 

 

MINUTES 
 

1. Call to Order 

 

2. Roll Call Attendance: Roll taken by Angela Hansen 

a. Board attendance: Norbert Ashbeck, Robert Benishek, Bill Clendenning, Chris Dickinson, 

Mike Feirer, Adam Fischer, Jim Hampton, Will Hascall, Ann Lemmer, John Medo, Kathy 

Meyer, Tony Omernik, Greta Rusch, Dona Schwichtenberg, 

b. Staff members in attendance: Mike Rhea, Traci Zernicke, Steve Prell, Barb Hartwig, Kit 

Ruesch, Angela Hansen, Erin Wells, Ronda James 

c. Others in attendance: Penny Hurlbert, Doug Curler, Chris Holman, Lance Leonhard 

 

3. Public Comments  

a. Tony Omernik mentioned some of the opportunities to collaborate with Landing located 

within the Woodson YMCA downtown campus. 

b. Ann Lemmer requests agenda item #8 move to the end of the agenda, no objection from the 

board. 

 

4. Approval of Minutes – 1/12/23 

a. Motion to approve the minutes by Mike Feirer, seconded by Greta Rusch. 

b. Motion passed, minutes approved. 

 

5. Discussion/possible action: Wausau Office relocation proposal 

a. Lance Leonhard, Marathon County Administrator and Chris Holman, Marathon County 

Deputy Administrator present a proposed space for the ADRC-CW at the Marathon County 

Lakeview campus, 1100 Lake View Drive in Wausau. 

b. Questions from the board regarding the age of the space, size of the space, renovation, office 

type, office furniture and equipment. 

c. Costs are undetermined for this project. Conversations between Marathon County and the 

ADRC-CW continue as the proposal has to go to the Marathon County board as well. 



2 

i. Will Hascall makes a motion to allow Mike Rhea to continue exploring the option of 

moving to the Marathon County campus, Dona Schwichtenberg seconded the 

motion. 

ii. Motion passed, conversation between ADRC-CW and Marathon County will 

continue. 

 

6. Discussion/possible action:  Strategic Goals update 

a. Mike Rhea updates the board on the status of the organizational strategic goals. 

b. Complete document included in board packet. 

c. No action taken. 

 

7. Discussion/possible action: Board attendance policy 

a. Questions regarding the language of the policy and review of board policies in general. 

b. Sub-Committee meeting set for 2/10/2023 for policy review. 

c. Suggest to have a policy review on the regular agenda. 

d. No action taken 

 

8. Discussion/possible action:  ROLL CALL VOTE TO GO INTO CLOSED SESSION pursuant to WI 

Statutes Section 19.85(1)(c) to consider employment, promotion, compensation, or performance 

evaluation data of any public employee over which the governmental body has jurisdiction or exercise 

responsibility, namely, review of the annual performance review for the Executive Director of the 

ADRC of Central Wisconsin 

a. Item moved to after agenda item #12 per public comment. 

 

9. Motion to Return to Open Session and Possible Announcement(s) on Closed Session Item(s) 

a. Item moved to after agenda item #12 per public comment. 

 

10.  Discussion/possible action: Lynn’s Catering Contract Addendum request 

a. Lynn’s Catering is asking that the increase previously agreed upon be made permanent as 

part of the contract.  

b. Chris Dickinson makes a motion to approve the increase with a review of six months, 

seconded by Bill Clendenning. 

i. Amendment to the motion to extend the review to the end of 2023 with language for 

annual review by Norbert Ashbeck, seconded by Adam Fischer. 

c. Amendment approved and passed. 

d. Motion approved and passed. 

 

11.  Discussion/possible action:  Advocacy Days 

a. Calendar of events in board packet. 

 

12. Operations Report  

a. Mike Rhea provides highlights. 

b. Full report in board packet. 
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13. Discussion/possible action:  ROLL CALL VOTE TO GO INTO CLOSED SESSION pursuant to WI 

Statutes Section 19.85(1)(c) to consider employment, promotion, compensation, or performance 

evaluation data of any public employee over which the governmental body has jurisdiction or exercise 

responsibility, namely, review of the annual performance review for the Executive Director of the 

ADRC of Central Wisconsin 

a. Was item #8, discussed after agenda item #12 

b. Motion to go into closed session by Bill Clendenning, seconded by Mike Feirer. 

c. Roll call vote to go into closed session by Angela Hansen. 

d. All votes yes, Board in closed session. 

i. Room cleared, recording stopped. 

 

14. Motion to Return to Open Session and Possible Announcement(s) on Closed Session Item(s) 

a. No records for this item. 

 

15. Future Agenda Items 

a. Further Discussion regarding ENDS Statements 
 

16. Adjournment 

a. No records for this item. 
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AGING & DISABILITY RESOURCE CENTER OF CENTRAL WISCONSIN BOARD MEETING 
ADRC-CW, 2600 Stewart Avenue, Suite 25, Wausau, WI.  

 
Thursday, March 9th, 2023  

 
Mission: The Aging and Disability Resource of Central Wisconsin promotes choice and independence 

through personalized education, advocacy, and access to services that prevent, delay, and lessen the impacts 

of aging and disabilities in the lives of adults. 

 

MINUTES DRAFT 
 

1. Call to Order: 

a. Meeting called to order by Ann Lemmer at 9:30 am. 

2. Roll Call Attendance: 

a. Board members present: Norbert Ashbeck, Robert Benishek, Bill Clendenning, Chris 

Dickinson, Adam Fischer, Jim Hampton, Will Hascall, Ann Lemmer, John Medo, Kathy 

Meyer, Greta Rusch, and Dona Schwichtenberg 

b. Board members excused: Mike Feirer and Tony Omernik 

c. Staff present: Kit Ruesch, Mike Rhea, Jennifer Clark, Steve Prell, Ronda James, Barb 

Hartwig, Peggy Kurth, Traci Zernicke, and Angela Hansen 

d. Others present: Lance Leonhard, Chris Holman Dora Gorski, Jim Torgerson 

3. Public Comments: 

a. Mike Rhea touched base on the ADRC-CW presence at Alzheimer’s Advocacy Day in 

Madison.  

4. Approval of Minutes – 2/9/23 

a. Motion to approve minutes by Norbert Ashbeck, seconded by Greta Rusch. 

b. Motion approved, minutes approved. 

5. Discussion/possible action: Wausau Office relocation proposal 

a. Supporting documents for space footprint and lease costs for three different options included 

in the board packet. 

b. Mike Rhea, Chris Holman, and Lance Leonhard provide updates on the potential relocation 

for the Wausau office to the Lakeview Campus site. 

c. Chris Holman and Lance Leonhard field questions from the board. 

d. Lance Leonhard provides the financial impact of the potential move. The lease would 

include utilities, cleaning, and general maintenance. 

e. Norbert Ashbeck opens up the question of the ADRC-CW taking on APS in the new space. 

The topic is not in discussion under the current leadership of either organization. 

i. Motion to allow Marathon County to proceed with developing the space for the 

ADRC-CW Wausau office by John Medo, seconded by Norbert Ashbeck. 
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ii. Motion carries as amended. 

f. Jim Torgerson, advisory committee member, comments directly on the difficulty accessing 

the current space from an individual with mobility disabilities perspective. 

g. Several comments clarifying the role of the board to direct the ADRC-CW and not 

Marathon County. 

i. Motion to amend the previous motion to focus the direction to explore Option B as a 

ceiling for the ADRC-CW planning, seconded by Bill Clendenning. 

ii. Motion carried by majority agreement. 

6. Discussion/possible action: Finance report 

a. Finance reports provided in the board packet. 

b. Steve Prell presents the new reports generated by Workday. New format pulls the 

information directly. 

i. Motion to accept the financial report by, seconded by Greta Rusch. 

ii. Motion carries, report accepted. 

7. Discussion/possible action-Review of office lease expiration dates and next steps 

a. All offices and nutrition sites lease costs and terms provided in the board packet. 

b. Leases up for renewal for Marshfield, Merrill, Wausau, and Wisconsin Rapids offices. 

c. Mike Rhea asks if the board would like him to explore other county spaces for potential 

offices for the ADRC-CW.  

i. Mike Rhea will explore options as well as discuss leases with the landlords and bring 

the information back to the board. 

d. Questions about the Wood county offices in Wisconsin Rapids and Marshfield. 

i. There is an opportunity to reduce the footprint of the Marshfield office. 

e. Steve Prell asks if the board has an opinion about the ADRC-CW being in a county or city 

owned building rather than a privately owned building. 

8. Discussion/possible action:  Strategic Goals proposal/Ends Statements 

a. Mike Rhea presents a draft to the board. Asks for direction from the board. 

b. Bill Clendenning suggests the document be reviewed by the executive committee. 

c. No action taken. 

9. Discussion/possible action: 4th quarter Quality report-Kit 

a. Complete report in the board packet. 

b. Kit Ruesch presents the 4th quarter report which will essentially be the annual report 

numbers. 

i. Dementia Care Specialist data included in the report upon request from the board. 

ii. Resource Specialist call types now include customer demographic groups upon 

request from the board. 

c. Ann Lemmer asks for specific data on customers over 80 years of age for next time. 

d. Board driven requests for specific data measures are welcomed. 

e. No action taken 

10.  Discussion/possible action: Board Policy draft review-Closed session meeting policy, policy review 

committee 

a. Policy draft in the board packet. 

i. Jim Hampton provides some comments: Sub-committees should be included in the 

policy. How documents should be handled after the closed sessions. Protocol for 
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guests being allowed in closed sessions. After the closed session, is there a report out 

needed? 

ii. Bill Clendenning states the policy is more about who isn’t allowed and what is done 

in a closed session should be decided prior to the closed session. 

b. Policy was reviewed by the Marathon and Wood County Corporation Council. 

c. No action taken 

11.  Discussion/possible action: Board member application-   Maria Pregler 

a. Applicant’s resume in the board packet. 

b. Motion to approve application by Bill Clendenning, seconded by Norbert Ashbeck. 

c. Motion carried, application approved. 

i. Minutes and application forwarded to the member county boards for approval. 

12. Education: Community Health Education-Jen Clark 

a. Item tabled in the interest of time. 

13. Operations Report  

a. Full report in the board packet. 

b. Mike Rhea highlights a few things in the operations report. 

i. Volunteer Coordinator position developed from a Community Health Educator 

position. 

ii. The Community Resource Manager position is not being filled. Tasks were 

distributed among the other members of the leadership team. 

1. Dona Schwictenberg asks where the tasks of the Community Resource 

Manager position and Aging Director are. 

14. Future Agenda Items 

a. Health Educator presentation 

b. Unaudited finance report 

c. Lifelines, process of getting a device 

15. Adjournment 

a. Meeting adjourned at 11:58 am 

 



 APPOINTMENT 
 North Central Community Action Program 
 
 I, Lance Leonhard, Marathon County Administrator, do hereby upon approval of 
the Board of Supervisors, appoint the following individuals to serve as Marathon County 
representatives on the North Central Community Action Program Board of Directors for 
an indefinite term, replacing Yee Leng Yang: 
 

Supervisor Michelle Van Krey 

 

 Mileage/expense reimbursement will be paid for meeting attendance. 
 
 DATED: April 25, 2023 
 
 
 
       ________________________________ 
       Lance Leonhard  
       Marathon County Administrator 
 
 
 
 
 
 
STATE   OF   WISCONSIN ) 
    )SS. 
COUNTY OF MARATHON ) 
 
 I, Kim Trueblood, County Clerk in and for Marathon County, Wisconsin, hereby 
certify that the above appointment was confirmed by the Marathon County Board of 
Supervisors at their Adjourned Organizational meeting which was held April 25, 2023. 
 
 
 
       ________________________________ 
S E A L      Kim Trueblood 
       Marathon County Clerk 



clkjt1
Typewritten Text
11







clkjt1
Typewritten Text
12











clkjt1
Typewritten Text
13







clkjt1
Typewritten Text
14



STATE OF WSCONSTN )
MAMTHON COUNTY )
TO\AN OF MCMILLAN )

RESOLUTION ON ZONING ORDINANCE AMENDMENT

TO THE MARATHON COUNry ENVIRONMENTAL RESOURCES COMMITTEE

I, John Cokl, Clerk of the Town of McMillan, Marathon County, State of Wisconsin, do hereby certiry that the following is a true
and correct copy of a resolution adopted by the Town of McMillan Town Board at a meeting held on the lQ day ofn4Aec-A ,2023.

RESOLUTION

WHEREAS, Section 59.69(5)(e)3., Wisconsin Statues, provides that if a town affected by a proposed amendment
disapproves ofthe proposed amendment, the town board may file a certified copy ofa resolution adopted by such board
disapproving of the petition with the Environmental Resources Committee prior to, at or within ten (10) days after the public
hearing, and

WIIEREAS, if the town board of the town affected in the case of an ordinance relating to the location of boundaries of
districts files such a resolution, the Environmental Resources Committee may not recommend to the County Board approval of
the petition without change, but may only recommend approval with change or recommend disapproval.

NOW, THEREFORE BE IT RESOLVED that the Town of McMillan Town Board considered on the l7 day
of /yl AeC$ , 2023, petition of Larry J Scheuer, trustee on behalf of Scheoe, R.uo.ubG Liring T*.t tL
amend the General Code of Ordinance for Marathon County Chapter 17 Zoning Code to rezone lands from G-A General Agriculture
to F-P Farmland Preservation described asLot2 of Certified Survey Map #19203, Document #1857529,located in the Southeast
% of the Northeast % and in the Southwest % of the Northeast % of Section 9, Township 26 North, Range 3 East, Town of McMillan.
Parcel PIN #056.2603.09 1.0988.

The Town of McMillan hereby has considered the following standards for rezoning above property (use additional sheets if
necessary);

1) Has the applicant provided what public facilities and/or services currently serve the proposed development, what
additional services may be required, and how the additional services will be provided?

ENo B[Yes Explain:

2) Has the applicant demonstrated how the provision ofthe public facilities will not be an unreasonable burden to local
government?

nNo frYes Explain:

3) Has the applicant determined that the land is suitable for the development proposed? Explain.

nNo [Yes Explain

4) Has the applicant demonstrated what will have to be done so the development will not cause unreasonable air and
water pollution, soil erosion, or adverse effects on rare or irreplaceable natural areas? Explain.

ENo [Yes Explain:

5) Is there any potential for conflict with existing land uses in the area?

ENo lYes Explain:

(ovER)
Pg I of2



6) Has the applicant demonstrated the need for the proposed development at this location? Explain.

f]tto fltyes Explain

7) Has the applicant demonstrated the availability of alternative locations? Be specific

f]No @Yes Explai

8) Is cropland is being consumed by this zone change? What is the productivity of the agricultural lands involved?

ElNo lYes Explain:

9) Has the applicant explained how the proposed development will be located to minimize the amount of agricultural
land converted?

ENo [Yes Explain:.

l0) Is proposed rezone request consistent with the town's adopted Comprehensive plan? Explain.

ENo [Yes Explain:

l1) Is there anything else the Town wishes to present or comment on regarding this application to the Marathon County
Environmental Resources (ERC) Committee?

[[.lo lYes

The Town of McMillan recommends: @ Approval I Oisapproval of the amendment and/or zone

change.

OR ! Requests an Extension* forthe following reasons:_

*Wis. Stats $59.69(5)(e), (3), and (3m) authorizes Towns to extend the tir* to di*pp.ove a zone change for u tota of tt,i[ 1:gdays beyond the date ofthe pubtic hearing. The extension must be by Town Board Resolution and remains in effect until the
Town Board adopts a resolution rescinding the extension.

Clerk

Town Board

Marathon County Conservation, Planning and Zoning Department
210 River Drive

Wausau, WI 54403

NOTE: If you recommend disapproval of this request, please make every effort to send a representative to the
Environmental Resources Committee Public Hearing. Town input at the hearing is always appreciated.
Please retum this form before March 20.2023 to:

Pg2 of2
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RESOLUTION #R-21-23 
  

APPOINTMENT OF COUNTY WEED COMMISSIONER 
 

WHEREAS, noxious weeds are increasingly prevalent within Marathon County, creating health, economic, and 

ecological threats; and 

 

WHEREAS, control of invasive species is listed as a priority action within Marathon County, the State of Wisconsin, 

and by the Wisconsin Department of Natural Resources; and 

 

WHEREAS, Wis. Stat. § 66.0517(2)(b) permits a county to, by resolution, provide for the appointment of a county 

weed commissioner and to determine the duties, term, and compensation for the county weed commissioner; and 

 

WHEREAS, upon appointment, a county weed commissioner has the powers and duties of a weed commissioner 

under Wis. Stat. § 66.0517; and 

 

WHEREAS, on April 6, 2023, the Infrastructure Committee voted to recommend appointment of Ben Peterson as 

Marathon County Weed Commissioner, without compensation, for a two-year term beginning May 1, 2023. Mr. 

Peterson has knowledge and background in the field of noxious weed elimination and is willing to serve in this 

position at no cost to Marathon County. 

 

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of the County of Marathon does hereby 

appoint Ben Peterson as Marathon County Weed Commissioner for a two-year term beginning May 1, 2023, without 

compensation. Any expense or liability incurred by Ben Peterson in his role as County Weed Commissioner will not 

be covered by or attributable to Marathon County. 

 
NOW, THEREFORE, BE IT FURTHER RESOLVED, that the position of Marathon County Weed 

Commissioner shall have the authority to investigate the existence of noxious weeds within Marathon County and, if 

any person neglects to destroy a noxious weed as required under Wis. Stat. § 66.0407(3), the Weed Commissioner 

shall destroy, or have destroyed, said noxious weeds in the most economical manner. The Weed Commissioner is to 

take on the duties described in Wis. Stat. § 66.0517(3)(a) within Marathon County pursuant to the terms outlined in 

the attached Weed Commissioner Agreement. 

 

NOW, THEREFORE, BE IT FURTHER RESOLVED, that appropriate County officials are authorized to execute 

the Weed Commissioner Agreement with Ben Peterson setting forth the duties outlined therein. 

                 

 

Dated the 25th day of April, 2023. 

 

 

 

INFRASTRUCTURE COMMITTEE 
 

 
______________________________ _______________________________ 

 
______________________________ _______________________________ 

 
______________________________ _______________________________ 

 

 

Fiscal Impact: Because this position is created without compensation and with all expenses and liabilities not covered 

by Marathon County, the creation will have no fiscal impact.  
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WEED COMMISSIONER AGREEMENT FOR 2023 - 2024 

 

 This Agreement is made and entered into by and between Marathon County, a political 

subdivision of the State of Wisconsin, hereinafter referred to as "County," and Ben Peterson, 

hereinafter referred to as "Commissioner." 

 

 WHEREAS, the Commissioner is duly qualified to serve as a Weed Commissioner through 

training, experience, and licensing to apply chemicals to control and eradicate noxious weeds; and 

 

 WHEREAS, the Marathon County Board of Supervisors is considering creation of a 

Marathon County Weed Commissioner in 2023. 

 

 NOW, THEREFORE, subject to approval and appointment by the Marathon County Board 

of Supervisors for 2023-2024, the Commissioner, for and in consideration of the appointment and 

terms identified herein, covenants and agrees to serve as the Marathon County Weed Commissioner 

and perform the duties set forth in Wis. Stat. § 66.0517 for the term of May 1, 2023, through April 

30, 2025. 

 

 Commissioner further agrees that he will perform and complete the work described in Wis. 

Stat. § 66.0517 as necessary. Commissioner recognizes that time is of the essence in performing 

obligations under this Agreement.  

 

 It is further agreed by the parties hereto that: 

 

1. The total amount the County will pay to Commissioner for his performance and expenses 

(including all labor, mileage, material, equipment, and supplies) in accordance with this 

agreement shall be $0. The Commissioner agrees to accept this appointment with the 

knowledge that there is no compensation provided relative to this appointment. 

 

2. Commissioner shall obtain written permission prior to entering any private property to 

perform the duties provided within this Agreement. 

 

3. All services provided by Commissioner shall be performed in a manner that complies with 

industry standards and shall be performed with reasonable care. 

 

4. Commissioner shall not assign this Agreement or any interest therein, nor sublet the work 

described herein, or any part thereof, without the consent, pre-approved in writing, by the 

County's authorized representative. 

 

5. Commissioner shall notify County immediately whenever it is unable to provide the 

required services or materials described herein. Upon such notification, County and 

Commissioner shall determine whether such inability will require a revision or cancellation 

of the Agreement. 
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6. Revision of this Agreement must be agreed to in writing through an addendum signed by 

each party. 

 

7. Commissioner shall comply with all requirements of municipal, state, and federal authorities 

pertaining to the execution of the terms of this Agreement. 

 

8. The Commissioner agrees that neither he nor any of his employees or volunteers he chooses 

to utilize are employees of the County. Commissioner agrees that his relationship with 

County is as an independent contractor and that Commissioner is not entitled to any 

compensation, benefits, or coverages afforded to County employees.   

 

9. The Commissioner agrees that he will release, indemnify, and hold harmless the County and 

its supervisors, officers, agents, and employees against all liabilities, judgments, costs and 

expenses, including the claims of any volunteers, sub-contractors, laborers, materialmen, 

and landowners which may in any way come against the County by reason of the granting 

of this Agreement to the Commissioner, or which may in any way result from the 

carelessness, neglect, or intentional acts of the Commissioner, or his agents, employees, 

volunteers or workers in any respect whatsoever. 

 

10. Commissioner hereby expressly agrees to carry Worker's Compensation insurance for the 

benefit of any employees engaged in work under this Agreement, in an insurance company 

duly licensed to transact the business of Workers Compensation insurance in the state of 

Wisconsin.  The Commissioner shall pay, when due and payable, the Social Security and 

unemployment taxes imposed by law for any employees. Commissioner will carry 

appropriate general liability and vehicular liability insurance for vehicles used for any work 

completed under this agreement. Commissioner must provide proof of insurance to the 

County upon request.  

 

12. Either party may terminate this Agreement for any reason after providing the other party at 

least thirty (30) days written notice. 

 

13. The authorized representatives of each party to this Contract are as follows: 

 

 County: Marathon County Highway Commissioner James Griesbach 

 

 Commissioner: Ben Peterson 

 

14. It is understood and agreed that the entire Agreement between the parties is contained 

herein, except those matters that are incorporated by reference, and that this agreement 

supersedes all oral agreements and negotiations between the parties relating to this subject 

matter. 
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Marathon County Weed Commissioner  
 

Signature:    ____________________________ ___________________ 

     (date) 

Printed name: ____________________________ 

   

Federal Employee ID No.:  __________________ 

 

 

Marathon County 
 

Signature:    ____________________________ ___________________ 

     (date) 

Printed name: ____________________________ 

Marathon County Highway Commissioner 
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APPOINTMENT 
 Board of Health 

 

 I, Lance Leonhard, Marathon County Administrator, do hereby upon approval of the Board 

of Supervisors, appoint the following individuals to the Board of Health for a two-year term to 

expire April 30, 2025: 

 

  Katherine Dively, 308 Fleming St, Wausau, WI    

 

 Per diem and mileage/expense reimbursement is allowed, paid upon request. 

 

 Dated this 25th day of April, 2023. 

 

 

       ________________________________ 

       Lance Leonhard 

       Marathon County Administrator 

 

 

STATE   OF   WISCONSIN ) 

    )SS. 

COUNTY OF MARATHON ) 

 

 I, Kim Trueblood, County Clerk in and for Marathon County, Wisconsin, hereby certify 

that the above appointments were confirmed by the Marathon County Board of Supervisors at their 

Adjourned Organizational meeting which was held April 25, 2023. 

 

 

 

       ________________________________ 

S E A L      Kim Trueblood 

       Marathon County Clerk 



Marathon County Board of Supervisors 

500 Forest Street 

Wausau, WI 54403 

 

March 14, 2023 

 

Katherine Dively 

308 Fleming Street 

Wausau, WI 54403 

 

County Board of Supervisors, 

I’m writing to express my interest in renewing my term on the Marathon County Board of Health. With 

20 years of experience in the public health field and a passion improving the health of Marathon County 

residents, I feel I’m uniquely qualified to continue my participation.  

 

I’ve spent the past two decades working to improve health outcomes for communities. These 

experiences have provided me with a deep understanding of the challenges communities face as well as 

the opportunities available to ensure all Marathon County residents have the ability to reach their 

optimal health. 

 

After serving on the Board for the past year, I realize now, more than ever, how important the purpose of 

developing and recommending policies which create an environment in which individuals can be healthy 

is for our future. I believe that my skills and experience will continue to be a valuable asset to the Board, 

and I am excited about the prospect of serving once again in this important role. 

Thank you, 

 

 
Katherine Dively, M.S., MCHES 

 



KATHERINE DIVELY, M.S., MCHES 
Senior Research Scientist and Senior Trainer 

Center for Health & Safety Culture 

Montana State University 

 

 

EDUCATION 
• M.S. Health Promotion, University of North Carolina at Charlotte 

• B.S. Zoology, University of New Hampshire 

 

 

PROFESSIONAL AFFLIATIONS 
Master Certified Health Education Specialist (MCHES) - National Commission of Health 

Education Credentialing 

 

 

KEY QUALIFICATIONS 
I am a Senior Research Scientist and Senior Trainer with the Center for Health and Safety Culture 

at Montana State University, working remotely from Wausau, Wisconsin. I hold a master’s degree 

in Health Promotion from the University of North Carolina at Charlotte and am a Master Certified 

Health Education Specialist. In this role, I have provided training and support to over 200 

communities across the country utilizing the Positive Culture Framework for improving health 

and safety. With a passion for studying health behavior, I have engaged in numerous research 

projects, and led prevention efforts in a variety of topic areas including cancer, cardiovascular 

disease, substance abuse, child maltreatment and traffic safety. I provide resources, technical 

assistance and training relating to evidence-based prevention practices including program 

planning, capacity building, assessment, implementation, and evaluation.   

 

 

EMPLOYMENT HISTORY 
2009-present:  Senior Research Scientist / Senior Trainer, Center for Health & Safety Culture – 

Montana State University (Remote Employee) 

• Health behavior change research and framework development 
• Training and guidance for communities/organizations implementing the Positive Culture 

Framework for improving health and safety 
• Coalition and community capacity building for health improvement 

 
2010-2011: Health Educator, Marathon County Health Department 

• Community Health Improvement Process (CHIP) - survey 

development/analysis/reporting of health indicators in Marathon County 

• Environmental/policy approaches to chronic disease prevention 

• Community partnerships/collaborations for health improvement  

 
  



2008-2010: Cardiovascular Community Health Coordinator, Aspirus Heart & Vascular Institute 

• Cardiovascular disease prevention within the northern WI 

• Community Health Assessment in 3 priority communities 

• Blood pressure/stroke screenings 

• Health coaching for at-risk individuals 

 

2004-2008: Associate Director, Minnesota Prevention Resource Center at the Minnesota Institute 

of Public Health  

• Project management of state-wide resource center for alcohol, tobacco and drug 

prevention 

• Trainer - Substance Abuse Prevention Specialist Training 

 

 

PUBLICATIONS 
Finley, K., Ward, N.J., Dively, K., Otto, J., & Fleming-Vogl, K (2020). Effectively engaging 

stakeholders in a safe systems approach to improve traffic safety culture. Federal 

Highway Administration Safety Compass, 14(3).  

https://safety.fhwa.dot.gov/newsletter/safetycompass/2020/fall/#s11   

Center for Health and Safety Culture. (2016). Positive culture framework: A foundation for 

cultural transformation. Montana State University. 

Dively, K., & Otto, J. (2015). Social norms marketing material review and recommendations for 

following best practice (Final Report). Drug Free Action Alliance. 

 

 

 

ADDITIONAL TRAINING  
• Appreciative Inquiry Facilitation Training, Center for Appreciative Inquiry 

• Professional Development in Motivational Interviewing I, University of Wisconsin 

• Substance Abuse Prevention Specialist Training (SAPST), Substance Abuse and Mental 

Health Services Administration (SAMHSA) 

• SAPST of Trainers, Substance Abuse and Mental Health Services Administration 

(SAMHSA) 

 

 

https://safety.fhwa.dot.gov/newsletter/safetycompass/2020/fall/#s11


Ordinance O-16-23 
ORDINANCE ELECTING TO PROCEED UNDER SECTION 75.521 Wis. Stats. IN RELATION TO 

THE ENFORCEMENT OF COLLECTION OF TAX LIENS 

 

WHEREAS, Chapter 75 of the Wisconsin Statutes sets forth the methods by which a county in Wisconsin may 

enforce its collection of tax liens on property within the county; and  

 

WHEREAS, to date, Marathon County has utilized the tax deed process to take possession of properties with 

delinquent property taxes that meet the requirements for tax deed actions under Chapter 75; and 

 

WHEREAS, Wis. Stat. § 75.521 permits a County Board to adopt an additional process for the enforcement and 

collection of tax liens on tax delinquent properties. This process allows a county to foreclose on outstanding tax 

liens through an in rem court action. The benefit of this process is that it allows simultaneous action on multiple 

outstanding properties in one action, while the tax deed process is utilized independently for each property; and  

 

WHEREAS, election to proceed under section 75.521 does not preclude the County from utilizing other 

processes, including the tax deed process, available for collection on tax liens; and 

 

WHEREAS, on April 11, 2023, the Human Resources, Finance and Property Committee recommended that the 

County Board of Supervisors elect to adopt the provisions of Section 75.521, Wis. Stats. For the purpose of 

enforcing tax liens in Marathon County in the cases where the procedure provided by such section is applicable. 

 

NOW THEREFORE BE IT RESOLVED, that the County Board of Supervisors of the County of Marathon 

does ordain as follows: 

 

From and after April 25, 2023, Marathon County elects to adopt the provisions of section 75.521 Wis. Stats. for 

the purpose of enforcing tax liens in Marathon County in the cases where the procedure provided by such 

section is applicable. 

 

Respectfully submitted this 25th  day of April, 2023 

 

 

Fiscal Note: There is no fiscal impact associated with this resolution. The in rem procedure will provide an alternative 

method to collect outstanding tax liens. 

 

 

HUMAN RESOURCES, FINANCE & PROPERTY COMMITTEE 
 

_____________________________________  ____________________________________ 

 

_____________________________________  ____________________________________ 

 

_____________________________________  ____________________________________ 

 

_____________________________________  ____________________________________ 

 

_____________________________________  ____________________________________ 

 

_____________________________________  ____________________________________ 



ORDINANCE #O-7-23 

  

CREATION OF MARATHON COUNTY ENERGY TASK FORCE 

 

WHEREAS, Section 2.01(12)(e) of the Marathon County General Code of Ordinances allows the Marathon County 

Board of Supervisors to create taskforces at the request of standing committees. Taskforces are defined as workgroups 

appointed to address specific issues within a specific period of time and are formally constituted subgroups of the 

Marathon County Board of Supervisors; and 

 

WHEREAS, Within Marathon County’s Comprehensive Plan, the Marathon County Board of Supervisors has 

identified as a utilities goal in Marathon County to “promote energy conservation and the increased use of renewable 

energy” and has identified adoption of “innovative policies and practices for energy efficiency and sustainable 

building design” as a county goal within the Comprehensive Plan; and 

 

WHEREAS, Marathon County’s energy costs have gone up considerably, creating a need to mitigate those costs for 

county taxpayers and to make annual budgeting for energy costs more predicable; and 

 

WHEREAS, the Human Resources, Finance and Property Committee has continued to explore the issues that energy 

costs have had on the Marathon County budget and has sought to develop data to address this issue; and 

 

WHEREAS, establishing a countywide energy policy or policies to maximize efficiencies and capitalize on state and 

federal energy incentives would assist Marathon County in its goal of being the healthiest, safest, and most prosperous 

county in the State of Wisconsin; and 

 

WHEREAS, on March 8, 2023, the Human Resources, Finance and Property Committee forwarded to the Executive 

Committee for its review a proposed charter for an Energy Task Force which would research, coordinate, and provide 

recommendations for policy changes to maintain baseline data regarding the County’s current energy use, identify 

areas of opportunity for the mitigation of increasing utility costs, identify the costs of implementation and benefits of 

suggested changes, and identify partners of support and potential funding sources to assist in coordinating these 

efforts; and 

 

WHEREAS, on March 8, 2023, the Human Resources, Finance and Property Committee further recommended that 

the Marathon County Strategic Plan be amended to add the following as an Outcome Measure 4 to Objective 12.3: 

Promote cost-effective public services: 

 

By March 1, 2024, the Marathon County Energy Task Force shall deliver to the Marathon County Board a 

report relative to recommendations for cost-effective energy and utility use by Marathon County government; 

and 

 

WHEREAS, on March 9, 2023, the Executive Committee recommended creation of an Energy Task Force and 

approval of the attached task force charter, along with the attached amendment to Section 2.05 of the Marathon 

County General Code incorporating the duties, purpose, and membership of the task force into the Marathon County 

Code; and 

 

WHEREAS, on March 9, 2023, the Executive Committee further recommended that the Marathon County Strategic 

Plan be amended to add the following as an Outcome Measure 4 to Objective 12.3: Promote cost-effective public 

services: 

 

By March 1, 2024, the Marathon County Energy Task Force shall deliver to the Marathon County Board a 

report relative to recommendations for cost-effective energy and utility use by Marathon County government. 

 

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of the County of Marathon does hereby 

ordain as follows:  

  

1. To create an Energy Task Force pursuant to the attached task force charter; 

2. To amend Section 2.05 of the Marathon County General Code by creating a new subsection 

(14) as outlined in the attached document. 



3. To amend the Marathon County Strategic Plan to add as an Outcome Measure 4 to 

Objective 12.3 the following: 

a. By March 1, 2024, the Marathon County Energy Task Force shall deliver to the 

Marathon County Board a report relative to recommendations for cost-effective 

energy and utility use by Marathon County government. 

                 

BE IT FURTHER RESOLVED that this ordinance shall take effect upon passage and publication as required by 

law. 

 

Dated the 25th day of April, 2023. 

 

 

HUMAN RESOURCES, FINANCE AND PROPERTY COMMITTEE 

 

 

______________________________ _______________________________ 

 

______________________________ _______________________________ 

 

______________________________ _______________________________ 

 

__________________________________ 

 

 

 

 

EXECUTIVE COMMITTEE 

 

 

______________________________ _______________________________ 

 

______________________________ _______________________________ 

 

______________________________ _______________________________ 

 

_____________________________ 

 

 

Fiscal Impact: None. The task force creation and code amendment have no fiscal impact. 

  



NEWLY CREATED SECTION 2.05(14) – MARATHON COUNTY GENERAL CODE 

 

2.05(14) Energy Task Force. 

 

(a) Reporting Relationship: Human Resources, Finance and Property Committee. 

 

(b) Mission/purpose: Create recommendations relative to an energy policy or policies to guide energy use 

decisions for county-owned facilities, processes, and departments, focused on creating a more independent 

energy portfolio for Marathon County facilities and operations that is more affordable, reliable, resilient and 

sustainable. The overall goal for energy use would be to respond to opportunities and challenges to maximize 

efficiencies and capitalize on state and federal energy incentives to assist the county in reducing long-term 

energy costs at county-owned facilities. 

 
(c) Statutory Responsibilities: None. 

 

(d) Membership: 7 members, including the following: 

 

1. Five members of the County Board of Supervisors from any of the following committees: 

a. Human Resources, Finance and Property Committee 

b. Environmental Resources Committee 

c. Infrastructure Committee 

d. Extension, Education & Economic Development Committee 

e. Solid Waste Management Board 

f. Parks Commission 

g. Forestry and Recreation Committee 

2. 2 citizen members 

 

(e) Member terms: Concurrent with terms of the County Board. 

 

(f) Duties and Responsibilities: To research, coordinate, and provide recommendations and options for policy 

changes to achieve goals set for and established by the task force, including: 

 

1. Maintain baseline data regarding the county’s current energy use in county-owned facilities and for 

county operations and departments. 

2. Identify areas of opportunity for the mitigation of increasing county utility costs, energy usage, 

conservation strategies, alternative/renewable energy development, and overall management and 

resiliency. 

3. Identify the costs of implementation and benefits of suggested changes with best return on investment 

and/or shortest payback period. 

4. Identify partners of support and potential funding sources (e.g., state grants, recent federal legislation, 

bonding authority, etc.,) for recommended process changes or improvements. 

5. Create a final report to be considered for adoption by the County Board of Supervisors relative to guiding 

future County energy policy. 

 

(g) Timeline and Expectations: 

 

1. By June 30, 2023, define goals, gather baseline data, and create a plan for engaging appropriate 

stakeholders. 

 



2. By August 31, 2023, reach out to logical stakeholders and begin focused meetings based on defined 

goals. 

 

3. By October 31, 2023, report to Human Resources, Finance and Property Committee relative to possible 

capital improvement projects and funding sources to coincide with 2024 budget process. 

 

4. By March 31, 2024, incorporate input from committees into a final report and recommendations to be 

forwarded to the County Board for consideration and possible adoption. 

 

5. Report to County Board and relevant committees as needed. 

 

6. The task force shall operate from the time its membership is confirmed by the Board of Supervisors to 

April 1, 2024. 



RESOLUTION #R-16-23 
  

UPDATES TO MARATHON COUNTY STRATEGIC PLAN 
 

WHEREAS, in 2018, the Marathon County Board of Supervisors adopted a Strategic Plan for Marathon County to 

serve as both a guiding policy document and a metric by which to measure Marathon County’s progress on defined 

strategic goals related to the County’s broader Comprehensive Plan. The current Strategic Plan, including updates 

adopted in 2020, was adopted as a five-year plan for the years 2018 through 2022 and identified twelve important 

issues to be addressed and measured over that period; and 

 

WHEREAS, the 2018-2022 Strategic Plan identified 12 specific objectives from the Marathon County 2016 

Comprehensive Plan, clarified which broad objectives were most important over the next 5 years, and linked the 

Comprehensive Plan to the County’s annual budget and work plans; and 

 

WHEREAS, the Strategic Plan embodies the partnership between the elected County Board Supervisors, who are 

entrusted with setting policy for the County, and county staff, who are charged with carrying out operations in support 

of those policies; and 

 

WHEREAS, in 2022 and 2023, the Marathon County Board of Supervisors and its Standing Committees, led by the 

Vice-Chair of the Marathon County Board of Supervisors, reviewed the existing Strategic Plan to identify completed 

goals, categorize new or updated goals, and remove outdated or unwanted strategies; and 

 

WHEREAS, on April 11, 2023, the Executive Committee approved the attached additions and changes to the 

Marathon County Strategic Plan to serve as an updated policy document to continue through December 31, 2024 and 

forwarded the recommended additions and changes to the Marathon County Board for consideration. 

 

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of the County of Marathon does hereby 

adopt the additions and changes to the Marathon County Strategic Plan to serve as an updated Strategic Plan and 

policy document to continue through December 31, 2024. 

 

Dated the 25th day of April, 2023. 

 

 

EXECUTIVE COMMITTEE 
 

 
______________________________ _______________________________ 

 
______________________________ _______________________________ 

 
______________________________ _______________________________ 

 
 

 

Fiscal Impact: This resolution does not have a direct fiscal impact. Strategic Plan goals, outcome measures, and 

objectives serve as a roadmap to guide further decisions; however, associated expenditures and revenues are 

independently appropriated and accounted for in the Marathon County annual budget or in amendments to that budget 

approved by the County Board. 



2022-23 Updates to Strategic Plan 

 

3.3 ENSURE THAT EVERY PERSON MAKES IT TO ADULTHOOD WITH HEALTH, STABILITY, AND GROWTH 

OPPORTUNITIES. 

A) Provide resources to reduce childhood trauma. 

B) Create a trauma informed care system. 

C) Develop a comprehensive risk-based assessment to address juvenile offenders to reduce the 

likelihood of recidivism. (Deemed complete) 

D) Develop a framework for building resilient children and providing parent resources. 

E) The County Board will approve a plan that creates a trauma informed response system for services 

we provide. (Deemed complete) 

F) Develop a plan to address how to support persons of all ages with disabilities and the changing 

demographics of persons with disabilities. 

G) Continue work towards reducing truancy. 

H) Develop policies that support affordable, high-quality childcare.  
 

Outcome Measures 

1) By December 31, 2024, there will be an increase in graduation rates to 93% or above in 

Marathon County. 

2) By December 31, 2024, out of home care placement days will decrease with an emphasis on 

reducing the most restrictive and expensive placement types in favor of more family-like 

placement settings.  

3) By December 31, 2019, at least one practice change will be implemented that is aimed at 

decreasing the number of young adults (age 17-21) in Marathon County Jail who were the 

subject of a court order for services as a child. (Deemed complete)  

4) By December 31, 2024, the capacity to deliver affordable, high-quality childcare to children 

in Marathon County will increase. 

 

3.7 ENSURE THAT EVERY PERSON HAS LOCAL ACCESS TO EFFECTIVE MENTAL HEALTH TREATMENT.  

A) Develop a continuum of services within a therapeutic community. 

B) Attract and retain qualified treatment providers and behavioral educators. 

C) Develop more mechanisms to ensure access to treatment across the County. 

D) Develop a more comprehensive approach to crisis prevention and serving people (adults and 

children in crisis). 

E) Develop comprehensive mental health treatment options for criminal justice populations and others 

with criminogenic treatment needs. 

F) Conduct a community needs assessment and create a plan to address identified gaps in service. 
 

Outcome Measures 

1) By December 31, 2024, the number of Chapter 51.15 Emergency Detentions in Marathon 

County will decrease.  



2) By December 31, 2024, the percentage of Life Report community survey respondents who 

reported not seeing a mental health provider when needed will be less than 20% and 

barriers to mental health care will be reduced. 

3) By 2024, the annual number of deaths by suicide will decrease (baseline 2021 – 21 suicides)  

 

5.2 PROMOTE SOUND LAND USE DECISIONS THAT CONSERVE AND PRESERVE NATURAL RESOURCES IN 

DECISIONS WITH ECONOMIC DEVELOPMENT AND GROWTH. 

A) Update existing land use policies to address sprawl and natural resource protection. 

B) Promote infrastructure development that protects natural resources. 

C) Identify and preserve unique regional areas for natural resource protection and environmental 

remediation. 

D) Develop a Land Capability Index (Deprioritized). 

E) Develop a comprehensive approach to redevelopment and revitalization of older housing stock and 

older buildings. 

F) Acquire land for public park and forest use to retain natural landscapes and resources. 

Outcome Measures 

1) By December 31, 2024, phosphorus from cropland and farmsteads in the Fenwood Creek 

Watershed will be reduced by 20% or 14,016 pounds.  

2) By December 31, 2024, Marathon County will hold one continuing education event per year 

for all towns, to better educate them on sound land use development options. 

3) By December 31, 2024, an average of 320 acres of land per year will be acquired for the 

Marathon County Parks and Forest System. 

 

6.3 PROTECT AND ENHANCE THE QUANTITY AND QUALITY OF POTABLE GROUNDWATER AND 

POTABLE SURFACE WATER SUPPLIES. 

A) Update the 2001 Groundwater Protection Plan. 

B) Continue to develop and implement watershed management plans and Targeted Management 

plans to minimize the impacts on water quality. 

C) Evaluate the County’s role in conducting tests and analysis of contaminants in private wells and in 

evaluating whether such tests should be mandatory instead of voluntary. 

D) Explore alternative methods for snow and ice removal from hard surfaces to reduce the impacts of 

salt on surface water and groundwater. 

E) Create new partnerships with agencies and organizations to further efforts to protect surface water 

and groundwater. 

Outcome Measures 

1) By December 31, 2024, the Marathon County Board of Supervisors will adopt a groundwater 

protection plan that provides state outcome measures of groundwater quality and quantity.  

2) By December 31, 2024, the number of failing POWTS will be reduced by 750 systems or 

more. 



3) By December 31, 2024, an inventory of wellhead protection areas, their associated land use, 

and delineation of their recharge areas will be compiled. Marathon County will reach out to 

each municipality to educate them on potential groundwater contamination sources and 

how to prevent the contamination of its wells. 

 

7.1 PROVIDE COST-EFFECTIVE AND HIGH-QUALITY PUBLIC SAFETY SERVICES 

A) Continue to consider the potential to consolidate emergency service agencies.  

B) Reduce recidivism by creating a mechanism to respond to “high-utilizers” of our justice, mental 

health, and social service systems. 

C)  Report every 2 years on the response time with advice for municipalities (ex: consolidation, 

realignment, or   targeted education) 

D) Seek out funding partners to develop and implement the proposed Marathon County Forensic 

Science Center. 

E) Public Safety Committee will consider the reported feedback from municipal leaders (elected or 

appointed) on safety concerns on county highway and multimodal transportation systems following 

quarterly safety meetings.  

Outcome Measures 

1) By December 31, 2024, emergency response times for public safety (law enforcement, fire, 

and emergency medical services) will decrease.  

2) By December 31, 2023, the Public Safety Committee will issue a whitepaper for 

consideration by the Marathon County Board of Supervisor that identifies strategies to 

address the shortage of state public defenders and attorneys accepting public defender 

appointments in Marathon County. 

 

7.2 MITIGATE THE IMPACTS OF DRUG AND ALCOHOL ABUSE IN MARATHON COUNTY THROUGH 

EVIDENCE-BASED PRACTICES. 

A) Develop a comprehensive approach to address use of drugs and alcohol in the children and young 

adults of Marathon County. 

B) Complete an inventory of programs, services, and community initiatives in relationship to best 

practices led or supported by Marathon County Government that contribute to mitigating and 

preventing drug misuse and abuse. (Deemed complete) 

C) Identify gaps in programs/services and community initiatives and opportunities for public/private 

partnership to further efforts to mitigate and prevent drug misuse and abuse. (Deemed complete) 

D) Identify and advance public policy and programs that would support the mitigation and prevention 

of drug and alcohol misuse and abuse among residents of Marathon County 

E) Identify and track data points to measure the impact of drug and alcohol misuse and abuse among 

residents of Marathon County. 

Outcome Measures 



1) By December 31, 2024, an outcome measure will be established to measure the quality of 

life for all people in counseling, mental health, or AOD related treatment programs seen at 

North Central Health Care. 

2) By December 31, 2024, 3% or less of high school students in Marathon County will report 

having taken prescription drugs without a doctor’s prescription one of more times in the 

past 30 days. 

3) By December 31, 2024, the rate of overdose deaths among residents in Marathon County 

will hold steady or decrease. 

 

 

8.7 STRIVE TO PROVIDE AFFORDABLE, RELIABLE, HIGH-SPEED INTERNET ACCESS THROUGHOUT THE 

COUNTY 

 

A) Develop a comprehensive approach to county-wide high speed internet access, including: fiber, 

copper, powerline, cellular, Wi-Fi, new radio frequencies, and other emerging technologies. 

(Deemed complete) 

A1) Support the Broadband Task Force in executing continued comprehensive approach to 

delivering county-wide high-speed internet access, including fiber, copper, powerline, cellular, Wi-Fi, 

new radio frequencies, satellite, and other emerging technologies, with a particular focus on 

addressing underserved areas. 

B) Promote partnerships between carriers/providers and government. 

C) Develop financial incentives to encourage carriers/providers to commit to helping accomplish this 

objective in Marathon County 

D) Establish a dig-once policy for county roadway reconstruction and bridge projects that engages 

providers in a discussion about whether to include conduit for fiber. 

E) Assist Marathon County citizens by providing information regarding available carriers within their 

general areas of the county. 

Outcome Measures 

1) By December 31, 2019, the number of households with high-speed internet access will 

increase by 9,800. (Deemed complete)  

2) By December 31, 2024, develop an improved data inventory relative to internet service 

speeds available through the county. 

3) By December 31, 2023, ensure 85% of households have access to high-speed internet (50 

MBPS/10 MBPS) 

 
10.6 ENSURE THE FUTURE AVAILABILITY OF A SKILLED AND FLEXIBLE WORKFORCE PREPARED TO MEET 

THE NEEDS OF BOTH EXISTING AND EMERGING INDUSTRIES AND TECHNOLOGIES 
 

A) Work with the North Central Wisconsin Workforce Development Board, (NCWWDB) to ensure a 
well-trained workforce. 

B) Seek out additional opportunities to partner with local education providers (secondary and 
post-secondary). 



C) Develop policies that support affordable, high quality child care to enhance workforce 

availability. 
D) Develop policies that promote a variety of safe and affordable housing options to enhance 

workforce availability.  
E) Explore and implement recruiting strategies aimed at population centers with significant linkage 

to Marathon County. 
 

Outcome Measures  
 

1) By December 31, 2024, the number and percentage of self-sufficient households in 

Marathon County will increase or remain the same. 
2) By December 31, 2024, the number of unfilled job openings within Marathon County will be 

reduced. 
3) By August 31, 2023, with input from non-EEED Supervisors and other Marathon County 

Stakeholders, prepare recommendations for Marathon County Government’s role in 
supporting affordable high-quality childcare. 

4) By August 31, 2023, with input from non-EEED Supervisors and other Marathon County 
Stakeholders, prepare recommendations for Marathon County Government’s role in 
supporting safe and affordable housing options.  

 
 
 
10.8 ENCOURAGE DEVELOPMENT AND REDEVELOPMENT OF KEY EMPLOYMENT CENTERS IN 

AREAS THAT POSSESS STRONG MARKET POTENTIAL, PROVIDE GOOD TRANSPORTATION ACCESS 
FOR WORKERS, AND PROMOTE THE EFFICIENT MOVEMENT OF GOODS. 
 
A) Support efforts to engage the public and private sectors to provide leadership for county 

economic development efforts: 
B) Engage local municipalities on how county infrastructure development can contribute to 

business and industrial park growth. 
 
Outcome Measures  

1) Maintain a 5-8 year inventory of developable land within the municipal business and 

industrial parks. 
2) By December 31, 2024, the number of private sector full-time and part-time employee 

positions in Marathon County will increase or be maintained. 
 

10.10 Create an innovative atmosphere to foster an entrepreneurial-supportive environment.  

 

A) Respond to changing economic conditions and opportunities through periodic review and updating 

of economic development strategies, policies, investments, and programs. 
B) Work with MCDEVCO to support a low-interest loan fund to finance new farmer startups and 

adoption of new technology by existing farmers. 
C) Enhance awareness of MCDEVCO as the primary point of contact for business expansion and startup 

information. 
 

Outcome Measurers 
1) By December 31, 2022, the number of businesses will increase. 
2) By December 31, 2022, 90% of businesses that receive assistance from Marathon County 

Development Corporation will be sustained for 3 years. 



3) By December 31, 2023, add one or more MCDEVCO informational pages to the “Work” 
section of the Marathon County website. 
 

10.12 MAINTAIN INFRASTRUCTURE TO SUPPORT ECONOMIC GROWTH 

A) Maintain a safe highway network to provide access to all communities in the County. 

B) Support technology in the workplace and at home, particularly through access to broadband. 

C) Provide appropriate access for trucks and employees for all business and industrial park sites. 

D) Secure state and federal funding to maintain and/or develop infrastructure—including multimodal 

transportation features—and support economic growth. 

E) Maintain an updated County Highway Safety Plan 

F) Maintain the partnership between Portage and Marathon Counties to support and strengthen 

Central Wisconsin Airport as a regional airport. 

Outcome Measures 

1) Maintain a county highway overall Pavement Surface Evaluation and Rating Score average 

annual rating of 7.0. 

2) Implement at least three Federal Highway Administration Safety Countermeasures based on 

information from the 2021 Marathon County Roadway Safety Plan, or its successor, on an 

annual basis. 

3) Staff report to Infrastructure Committee relative to feedback from municipal leaders 

(elected or appointed) on safety concerns on the county highway and multimodal 

transportation systems following quarterly safety meetings. 

 

12.3 Promote cost-effective and high-quality public services 

A) Continue to support efforts by local municipalities to establish cooperative service and joint 

facility arrangements. 

B) Continue to enhance E-911 dispatch services for all police, fire, and EMS agencies in Marathon 

County. 

C) Work with local municipalities and other government agencies to explore opportunities to share 

costs and/or consolidate public services. 

D) Address solid waste management issues on a regional basis, cooperating with other counties. 

E) Implement a plan to increase the number and nature of services accessible to the public online 

and identify achievable measures to track our progress at engaging the public. 

F) County Board adopt, maintain, and fund employee class compensation plans and government 

policies that prioritize the retention and recruitment of the high-quality, skilled workforce 

needed to deliver government services.  

Outcome Measures 

1) By December 31, 2020, all county departments will have employees with knowledge of 

continuous improvement and skills for facilitating improvement. (Deemed complete) 

2) By December 31, 2022, the number of county employees who have completed the 

Marathon County Leadership Development Program will increase by 25% (Deemed 

complete) 



3) By December 31, 2020, a framework will be developed to share services with a local 

municipality, nearby county, or non-governmental entity to reduce cost and increase 

effectiveness, and thereafter meet at least once a year to discuss joint ventures. (Deemed 

complete) 

4) Reduce to and maintain a county employee resignation turnover rate of 15% or lower by 

December 31, 2024. 

 

 

 



 Resolution # R-22-23 
 

A RESOLUTION APPROVING THE DESIGN CONCEPT FOR THE LAKEVIEW DRIVE CAMPUS A&B BUILDING 
 
 
WHEREAS, the Board of Supervisors of Marathon County approved the 2023 Capital Improvement Program (CIP) 

and Budget; and 
 
WHEREAS, the Board of Supervisors of Marathon County has previously approved the Design and Construction 

Management Project (23BM-03C) for this space in 2022 and; 
 
WHEREAS, the Design and Construction Management Project (23BM-03C) is part of the ongoing remodeling project, 

including replacing the A&B Building roof (22BM-05C) and comprehensive HVAC upgrades (22BM-01C), 
with the stated intent to move Marathon County departments to the Lakeview Drive Campus; and 

 
WHEREAS, Facilities & Capital Management (FCM) issued requests for proposals for design and construction 

management services, which led to the engagement of Venture Architects as the lead design firm and 
Miron Construction as the construction manager; and 

 
WHEREAS, FCM staff in conjunction with Venture Architects and Miron Construction have completed an inventory 

and review of all available spaces in the A & B Building on the Lakeview Drive Campus and met with 
county leadership and each department identified in the proposed design concept to review preliminary 
plans; and 

 
WHEREAS, approving the move of the identified departments to the Lakeview Drive Campus will finalize the design 

concept and move the project to a schematic design phase focused on minimal renovation; and 
 
WHEREAS, the proposed design concept will help Marathon County consolidate its building footprint and move closer 

to a two campus concept; and 
 
WHEREAS, the 2024 CIP will include a funding request for the completion of this renovation project; and 
 
WHEREAS, the Human Resources and Finance and Property Committee has reviewed the proposed design concept 

and has recommended approval. 
 

NOW, THEREFORE BE IT RESOLVED, that the Board of Supervisors of the County of Marathon does hereby resolve and 
ordain to approve the proposed design concept including the move of identified departments to the Lakeview Campus as 
indicated above.  
 
Dated this 25th day of April, 2023. 
  

HUMAN RESOURCES AND FINANCE AND PROPERTY COMMITTEE 
 

 
 
              
/s/ John Robinson, Chair    /s/ Kody Hart 
 
 
              
/s/ Alyson Leahy, Vice Chair    /s/ Ann Lemmer 
 
 
               
/s/ Kurt Gibbs      /s/ Yee Leng Xiong 
 
 
        
/s/ Gayle Marshall 
 
  
 
Fiscal Impact: This resolution has no fiscal impact, but a 2024 funding request will be forthcoming as part of the 2024 

Capital Improvement Program. 
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 Resolution # R-23-22 
 

A RESOLUTION AMENDING THE 2023 CAPITAL IMPROVEMENT BUDGET FOR THE MARATHON 
COUNTY JAIL KITCHEN PROJECT (23SH-03C) IN THE AMOUNT OF $64,205 (PHASE I) TRANSFER 

FROM AMERICAN RESCUE PLAN ACT 
 
WHEREAS, The Board of Supervisors of Marathon County previously approved the 2023 Capital Improvement 

Program (CIP) and Budget; and 
 
WHEREAS, the Capital Improvement Program is a dynamic process and subject, pursuant to Resolution R-89-91, to 

periodic review and/or amendment; and 
 
WHEREAS, there is currently a need to amend the 2023 CIP to obtain funding for a Sheriff’s Office Jail Kitchen 

Project (23SH-03C) in the 2023 CIP; and 
 
WHEREAS, the total amount for Phase I of the project will be $64,205; and 
 
WHEREAS, the American Rescue Plan Act (ARPA) includes funds for Capital Improvements to Public Facilities that 

respond to the COVID-19 public health emergency (EC1.7) or revenue replacement (6.1) as allowable 
uses of the fund; and 

 
WHEREAS, there is a request to use ARPA funds in the amount of $64,205 to cover Phase I costs of the Sheriff’s 

Office Jail Kitchen Project; and 
 
WHEREAS, the Human Resources and Finance and Property Committee has reviewed the request and has 

recommended approval of the use of ARPA funds in the amount of $64,205; and 
 
WHEREAS, the Human Resources and Finance and Property Committee has reviewed the request and has 

recommended approval to amend the 2023 CIP for the Sheriff’s Office Jail Kitchen Project (23SH-03C); 
and 

 
WHEREAS, the Human Resources and Finance and Property Committee of the Board of Supervisors of Marathon 

County recommends amending the 2023 Capital Improvement Program for the Jail Kitchen Project 
(23SH-03C) and transferring the funds from the County’s ARPA allocation: Amend the 2023 CIP and fund 
$64,205 from the County’s ARPA allocation to the Jail Kitchen Project (23SH-03C). 
 

NOW, THEREFORE BE IT RESOLVED, that the Board of Supervisors of the County of Marathon does hereby resolve and 
ordain to amend the 2023 Capital Improvement Program as indicated above.  
 
Dated this 25th day of April, 2023. 
  
 

HUMAN RESOURCES AND FINANCE AND PROPERTY COMMITTEE 
 

 
              
/s/ John Robinson, Chair    /s/ Kody Hart 
 
 
              
/s/ Alyson Leahy, Vice Chair    /s/ Ann Lemmer 
 
 
               
/s/ Kurt Gibbs      /s/ Yee Leng Xiong 
 
 
        
/s/ Gayle Marshall 
 
  
 
Fiscal Impact: This resolution funds Phase I of the Jail Kitchen Project (23SH-03C). A future funding request for Phase II 

will be forthcoming upon the completion of Phase I. 
 



 
MEMORANDUM 

 
TO: Human Resources, Finance, and Property Committee 
 
FROM: Chris Holman, Deputy County Administrator 
 
DATE: April 12, 2023 
 
RE: Marathon County Jail Kitchen Project (23SH-03C) 
 

 
Members of the Committee, 
 
In early 2023, the Marathon County Jail found itself in an unanticipated scenario where the costs for 
providing jail meals were going to increase dramatically. This led to the decision to move away from the 
cost increases and toward a more fiscally and organizationally sustainable approach. 
 
The initial steps that were taken focused on looking internally to have North Central Health Care’s 
(NCHC) kitchen staff—with some of the staff who had been working under the previous contract—
provide the meals. The goal was to shift the county’s approach to one that was supported internally. The 
shift to NCHC was made quickly out of necessity, but as personnel, kitchen space, and transportation 
challenges began to mount it became clear that this was not going to be sustainable for the long-term. 
Nevertheless, NCHC continues to provide jail meals at this time and will continue to do so until we 
complete the work needed to provide a better alternative. The project team is grateful for this 
partnership and assistance in providing the bridge to a better outcome. 
 
The more sustainable alternative is to re-engage a vendor to prepare and provide jail meals within a 
newly installed jail kitchen along with the renovations needed to allow meals to be prepared on-site. 
This has required a lot of work from staff at the Jail, NCHC, and Facilities & Capital Management (FCM) 
and will ultimately take three distinct phases that can be accomplished before the end of the year. The 
goal is to engage a vendor in a long-term contract to provide up to 800 meals per day in the jail kitchen. 
 
Phase I of the project is to perform all preliminary work (i.e., concept development and schematic 
design) so that design development can get the project to a point where a request for proposal (RFP) 
can be issued for the construction and equipping of the new jail kitchen space. A RFP was issued by FCM 
in March 2023 and two proposals were scored by FCM staff. The winning proposal was from Angus-
Young, which is the current firm the county is working with on several NCHC campus projects. Their 
proposal was to complete all necessary work, including the use of a kitchen consultant, for $64,205. 
 



Phase II of the project will require an additional funding request once schematic designs are complete, 
accurate estimates can be obtained by FCM staff, and a request for proposals to complete the 
construction in the new space is completed. Concurrent to Phase I and II, Jail staff will complete a RFP to 
secure a vendor to provide the meals within the new jail kitchen. This will allow that vendor to provide 
key insight and guidance to the project team as it progresses. The project and required processes are 
anticipated to take approximately six months with a start date some time in November. 
 
The request today is to amend the 2023 CIP program to include the Jail Kitchen Project (23SH-03C) so 
that the project can be added and all costs can be appropriately accounted for. 
 
Thank you for your time and consideration.  
 
 
Respectfully, 
 
 
 
Chris Holman 
Deputy County Administrator 



 Resolution # R-24-23 
 
A RESOLUTION AMENDING THE 2023 CAPITAL IMPROVEMENT BUDGET FOR THE EAST GATE HALL 

BOILER REPLACEMENT PROJECT (23PO-08C) IN THE AMOUNT OF $179,300 TRANSFER FROM 
AMERICAN RESCUE PLAN ACT (ARPA) 

 
WHEREAS, The Board of Supervisors of Marathon County approved the 2023 Capital Improvement Program (CIP) 

and Budget; and 
 
WHEREAS, the Capital Improvement Program is a dynamic process and subject, pursuant to Resolution R-89-91, to 

periodic review and/or amendment; and 
 
WHEREAS, there is currently a need to amend the 2023 CIP to obtain funding for the East Gate Hall Boiler 

Replacement Project (23PO-08C) in the 2023 CIP; and 
 
WHEREAS, the total amount for the project will be $179,300; and 
 
WHEREAS, the American Rescue Plan Act (ARPA) includes funds for Capital Improvements to Public Facilities that 

respond to the COVID-19 public health emergency (EC1.7) or revenue replacement (6.1) as allowable 
uses of the fund; and 

 
WHEREAS, there is a request to use ARPA funds in the amount of $179,300 to cover the costs of the project; and 
 
WHEREAS, the Human Resources and Finance and Property Committee has reviewed the request and has 

recommended approval of the use of ARPA funds in the amount of $179,300; and 
 
WHEREAS, the Human Resources and Finance and Property Committee has reviewed the request and has 

recommended approval to amend the 2023 CIP for the East Gate Hall Boiler Replacement Project 
(23PO-08C); and 

 
WHEREAS, the Human Resources and Finance and Property Committee of the Board of Supervisors of Marathon 

County recommends amending the 2023 Capital Improvement Program for the East Gate Hall Boiler 
Replacement Project (23PO-08C) and transferring the funds from the County’s ARPA allocation: Amend 
the 2023 CIP and fund $179,300 from the County’s ARPA allocation to the East Gate Hall Boiler 
Replacement Project (23PO-08C). 
 

that the Board of Supervisors of the County of Marathon does hereby resolve and ordain to amend the 2023 Capital 
Improvement Program as indicated above.  
 
Dated this 25th day of April, 2023. 
 

HUMAN RESOURCES AND FINANCE AND PROPERTY COMMITTEE 
 

 
              
/s/ John Robinson, Chair    /s/ Kody Hart 
 
 
              
/s/ Alyson Leahy, Vice Chair    /s/ Ann Lemmer 
 
 
               
/s/ Kurt Gibbs      /s/ Yee Leng Xiong 
 
 
       /s/ Gayle Marshall 
 
  
 
Fiscal Impact: This resolution funds the East Gate Hall Boiler Replacement Project (23PO-08C) in the amount of 

$179,300.  



RESOLUTION # R-25-23 
APPROVE 2023 BUDGET TRANSFERS FOR MARATHON COUNTY DEPARTMENT APPROPRIATIONS 

 
WHEREAS, Section 65.90(5)(a) dictates that appropriations in the Marathon County budget may not be modified unless 
authorized by a vote of two-thirds of the entire membership of the County Board of Supervisors, and WHEREAS, the 
Human Resources, Finance and Property Committee has reviewed and does recommend the 2023 transfers listed 
below, and 
NOW, THEREFORE, BE IT RESOLVED the Marathon County Board of Supervisors authorize and direct the budget 
transfers as listed below: 

Transfer from: Health Department 43550 State Grants – Health Services 

Transfer to: Health Department 52990 Sundry Contractual Services 

Amount: $9,000.00 

Re: Nicotine Prevention Alliance Electronic Nicotine Delivery Grant 

 

Transfer from: Health Department 43550 State Grants – Health Services 

Transfer to: Health Department 53110 Postage and Courier 

Amount: $1,800.00 

Re: Nicotine Prevention Alliance Electronic Nicotine Delivery Grant 

 

Transfer from: Health Department 43550 State Grants – Health Services 

Transfer to: Health Department 53130 Printing and Forms 

Amount: $750.00 

Re: Nicotine Prevention Alliance Electronic Nicotine Delivery Grant 

 

Transfer from: Health Department 43550 State Grants – Health Services 

Transfer to: Health Department 53936 Other Supplies 

Amount: $3,125.00 

Re: Nicotine Prevention Alliance Electronic Nicotine Delivery Grant 

 

Transfer from: Health Department 43550 State Grants – Health Services 

Transfer to: Health Department 52198 Marketing and Promotional Services 

Amount: $15,000 

Re: Nicotine Prevention Alliance Electronic Nicotine Delivery Grant 

BE IT FURTHER RESOLVED That a Class 1 Notice of this transaction be published within (10) days of its adoption; 
BE ITFURTHER RESOLVED that the County Board of Supervisors hereby authorizes and directs the Marathon County Clerk 
to issue checks pursuant to this resolution and the Marathon County Treasurer to honor said checks. BE IT FURTHER 
RESOLVED that the proper officers of Marathon County are hereby authorized and directed to take all actions necessary 
to affect this transfer. 

 
Respectfully submitted this 25th day of April, 2023 
 

HUMAN RESOURCES, FINANCE, AND PROPERTY COMMITTEE 
____________________________________ ________________________________________ 

 

____________________________________ ________________________________________ 
 
____________________________________ ________________________________________ 
     
   __________________________________ 

 
HEALTH AND HUMAN SERVICES COMMITTEE 

____________________________________ ________________________________________ 

 
____________________________________ ________________________________________ 
 
____________________________________ ________________________________________ 
     
   __________________________________ 

 
Fiscal Note: This resolution modifies the revenues and expenditures for various County funds. There is no 
additional County levy appropriated in this resolution. 



 
 

Nicotine Prevention Alliance of Central WI Electronic Nicotine Delivery Grant 

Prepared March 15, 2023 

 

Marathon County has been granted $29,675 as the fiscal agent to the Nicotine Prevention Alliance of Central WI, a tri-

county prevention alliance that serves Marathon, Wood, and Portage Counties. Funds allocated to the Alliance will be 

used to implement strategies that prevent and address harm caused by Electronic Nicotine Delivery Systems to 

Marathon County residents under the age of 24. Serving this age group will allow for assistance to all individuals that 

were youth at the time of the declaration of the e-cigarette epidemic in 2018.  

 

Background 

• WI Department of Health Services plans to receive at least $14.7 mill over the next 5 to 10 years from the JUUL 
Settlement Funds. This is a result of an investigation that found JUUL accountable for targeted marketing 
towards youth. Should JUUL declare bankruptcy, there is no guarantee of the money coming to the State.  

• Agencies that have existing contracts with WI DHS TPCP had the opportunity to request settlement funds to 
implement projects in their local communities focused on preventing the use of or addressing the harm caused 
by Electronic Nicotine Delivery Systems.  

 

Electronic Nicotine Delivery Systems are a concern in Marathon County  

• The 2022 County Health Rankings data reported adult smoking rates of 17%, 18%, and 17% in Marathon, Wood, 
and Portage County respectively. To reach the young adult population (age 18-24) the Alliance will promote and 
support 100% smoke free college campuses. A smoke free campus means that there is policy implemented to 
prohibit the use of all tobacco products including Electronic Nicotine Delivery Systems in campus buildings, 
vehicles, and on all campus property.  

• According to the 2021 Youth Risk Behavior Survey Data, 24% of high school students in Marathon County ever 
tried vaping and 11% used an Electronic Nicotine Delivery System (Electronic Nicotine Delivery Systems) in the 
past 30-days. Twenty-eight percent of Wood County high school students have ever tried vaping and 14% used 
an Electronic Nicotine Delivery Systems in the past 30 days. Lastly, 32% of Portage County high school students 
ever tried vaping and 16% used Electronic Nicotine Delivery Systems in the past 30 days.  

• In 2022, the sales rate of tobacco products to underage youth in Marathon County was 9%. Increased efforts to 
educate tobacco retailers will ensure this rate remains as low. 

 

Marathon County Health Department Activities 

This is a tri-county initiative; therefore, Wood County Health Department and Portage County Health and Human 

Services will receive $4,500 each to carry out this work on the college campuses in their respective counties. Health 

Educators, Jenna Flynn and Laura Fischer, will carry out this work in Marathon County. 

• Promotion of cessation resources will assist the colleges in maintaining a smokefree environment while 
supporting students that experience addiction to nicotine products. The WI Tobacco Quitline is a free call and 
text service that assists all WI adults to quit smoking, using Electronic Nicotine Delivery Systems, and other 
tobacco products. Adults also have access to an 8-week supply of nicotine replacement therapy (nicotine patch, 
gum, or lozenge) to assist them in quitting. Promotional activities will include displaying Quitline resources 
digitally on campus TVs, printed in campus restrooms, and printed in the entry way of campus buildings. 
Additionally, advertising content will be delivered within a defined geographic boundary to those who meet 
specified criteria and implemented during campus “welcome weeks.” 



• Electronic Nicotine Delivery Systems (ENDS) disposal kits will be provided to high schools, junior high schools, 
and middle schools in Marathon County. Kits will be used to assist school districts in ensuring proper disposal of 
Electronic Nicotine Delivery Systems found in schools to reduce the schools’ burden of holding and securing 
them.  

• Educational outreach to retailers serves a dual purpose:  maintaining non-compliance sales rates below 20% 
(the federal standard) and reminding retailers of their responsibilities. Materials will be based on the State of 
Wisconsin’s Tobacco 21 initiative and include personal letters to retailers paired with window clings displaying 
21 as the purchasing age, reference cards displaying proper selling, and age calculators. 



Resolution R-26-23 
Resolution of Support for Utilization of State Surplus Funding to Offset Supplemental Payment 

Decreases in Fiscal Year 2022/23 and to Continue Future CPE Award  
Disbursements to County Owned Nursing Homes 

 

WHEREAS, North Central Community Services Program d/b/a North Central Health Care (“NCHC”), 

established as a Multicounty Department of Community Programs for the purpose of administering a community 

mental health, alcoholism and drug abuse services program pursuant to Wis. Stat. §§ 51.42, 59.52(7) and 66.0301, 

administers and operates two nursing homes, Mount View Care Center (“MVCC”) and Pine Crest Nursing Home 

(“PCNH”), on behalf of Marathon and Lincoln Counties, respectively; and  

 

WHEREAS, in fiscal year 2022/23, Wisconsin Department of Health Services (“DHS”) had approximately $39.1 

million dollars in funding at its disposal, which funding must be allocated for disbursement to county owned 

nursing homes in order for the State of Wisconsin to maintain eligibility for Medicaid funding; and 

 

WHEREAS, in addition to Supplemental Payments to county owned nursing homes as described in the 

aforementioned paragraph, county run nursing homes traditionally received Certified Public Expenditure (“CPE”) 

Award funds from DHS; and  

 

WHEREAS, NCHC budgeted revenue necessary for the administration and operation of MVCC and PCNH is 

based on DHS’ historical Supplemental Payment and Excess CPE Award disbursement amounts; and 

 

WHEREAS, for fiscal year 2022/23, and without advance notice, DHS significantly decreased the amount of the 

Supplemental Payment and Excess CPE Award funding that was traditionally available to NCHC for the 

administration and operation of county owned nursing homes; and  

 

WHEREAS, the total reduction in Supplemental Payment and Excess CPE Award funding is summarized as 

follows:  

 

Mount View 
Care Center 

Pine Crest 
Nursing Home 

Total Explanation 

$1,084,000 $833,300 $1,917,300 Supplemental Payment Decrease 

892,341 730,590 1,622,931 Excess CPE Award Decrease 

$1,976,341 $1,563,890 $3,540,231 Total 
 

WHEREAS, in addition to Marathon and Lincoln counties, twenty-one (21) other Wisconsin counties also 

experienced significant decreases in supplemental payment funding, leading to budget deficits in those counties, 

while Dane and Rock counties received a significant increase in supplemental payment funding resulting in 

budget surpluses; and  

 

WHEREAS, although both MVCC and PCNH will receive a much needed increase in Medicaid rates for standard 

services provided, any benefit from this Medicaid rate increase is essentially nullified as a result of DHS reduction 

in Supplemental Payment and CPE funding; and  

 

 
WHEREAS, despite the Medicaid rate increases, the reduction in Supplemental Payment and CPE funding once 

more jeopardizes the financial viability and the long-term operational feasibility of county owned nursing homes.  

 

NOW THEREFORE BE IT RESOLVED, that in order to ensure financial viability and operational feasibility 

of county run nursing homes, the Marathon County Board of Supervisors requests that the Wisconsin State 

Legislature do the following:  



 

1. Utilize State of Wisconsin surplus funding to fund additional disbursements of Supplemental Payments to 

county nursing homes to offset any previous supplemental payment decreases.  

2. Utilize State of Wisconsin surplus funding to pay all county nursing homes CPE payments comparable to 

the CPE payment disbursements in fiscal year 2020/21. 

3. Review and revise the Supplemental Payment formula to be more consistent in future years and to match 

historic disbursement amounts received by the counties in years prior. 

4. Budget for the continuance of CPE funding for future years. 

 

 

BE IT FURTHER RESOLVED that this resolution shall be forwarded by appropriate County officials to the 

Wisconsin Legislature. 

 

Respectfully submitted this 25th day of April, 2023 

 

 

 

Fiscal Note: There is no fiscal impact associated with this resolution. 

 

 

HEALTH AND HUMAN SERVICES COMMITTEE 
 

 _____________________________________  ____________________________________ 

 

 _____________________________________  ____________________________________ 

 

 _____________________________________  ____________________________________ 

 

_____________________________________ 

 

 

 

HUMAN RESOURCES, FINANCE, AND PROPERTY COMMITTEE 
 
 

 _____________________________________  ____________________________________ 

 

 _____________________________________  ____________________________________ 

 

 _____________________________________  ____________________________________ 

 

_____________________________________ 
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