
Any person planning to attend this meeting who needs some type of special accommodation in order to participate should call the County 
Clerk’s Office at 715 261-1500 or e-mail infomarathon@mail.co.marathon.wi.us one business day before the meeting.
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(19)  Rule 19. Compensation.

(a)  Supervisor and Board Chair Salaries. Annual salary for the positions of supervisor and board chair 
shall be set by the County Board, pursuant to § 59.10(3)(i), Wis. Stats., (Alternative Method of 
Compensation), which provides as follows: "[T]he board may at its annual meeting [the Tuesday after the 
second Monday of November], by a two-thirds vote of the members entitled to a seat, fix the compensation 
of the supervisors to be next elected at an annual salary for all services to the county including all 
committee services … The board may, in like manner, allow additional salary for the … chairperson of the 
board." A vote will be taken in November of odd-numbered years for the next succeeding two-year term. 
By rule, and unless modified as set forth below, the initial resolution before the board will provide for a 
three-percent annual increase in salary to County Board members and the chair to be effective the first pay 
period in April following the Spring Election of supervisors in even-numbered years, and January 1 of 
odd-numbered years. Any recommended modifications to the initial resolution will be developed and 
proposed to the County Board by the Human Resources, Finance and Property Committee. 

(b)  Vice-Chair shall receive an additional $3,500.00 of annual compensation above base salary. 

(c)  Chairs of Standing Committees, excluding the County Board Chair and Vice-Chair, shall receive an 
additional $600.00 of annual compensation above base salary. 

(d)  Method of Payment. County Board salaries shall be paid in biweekly increments by direct deposit to 
each supervisor. 
 



Marathon County, Wisconsin
Project Components of the 2019 Note Issue
October 2, 2019

Without Jail Project With Jail Project
Type of Debt GO Notes GO Notes
Dated Date (Closing) December 5, 2019 December 5, 2019

2019 CIP* $2,233,015 $2,233,015
Aquatic Therapy Pool** $2,093,198 $2,093,198
Jail Project*** $0 $2,200,000
The Central Utility Plant for NCHC**** $2,421,701 $2,421,701

Financial Advisor Fee (PFM)* $17,500 $17,500
Bond Counsel Fee (Quarles & Brady) $12,400 $15,000
Rating Agency Fee (Moody's) $16,000 $16,000
Ipreo (posting of POS) $1,000 $1,000
Underwriters Discount $68,650 $90,900
Contingency $1,536 $1,686

TOTAL PAR AMOUNT OF BONDS $6,865,000 $9,090,000

  *The initial resolution for the CIP projects was adopted on February 19, 2019. The resolution authorized a  "not to 
exceed" amount of $2,295,000. The County only needs $2,233,015.

** The initial resolution for the Aquatic Therapy Pool project was adopted on September 19, 2017.  The resolution had 
a "not to exceed" amount of $3,400,000. The total cost of the pool is $5,093,198 and $3,400,000 has been raised.  The 
County will be financing the difference.

**** The initial resolution for the NCHC Master Facilities Plan project was adopted on June 19, 2018.  The resolution 
had a "not to exceed" amount of $67,000,000. The Central Utility Plant costs $2,421,701.01 of the $67,000,000 of the 
NCHC project.

*** If the board wants to include the jail project in the financing, the board would need to adopt a reimburesement 
resolution and an intial resolution at the October 22, 2019 board meeting.



 

Chapter 7 
Employee Paid and Unpaid Leave Benefits 

  

e.g.,

Volunteer Time Off Form



 

Volunteer Time Off (VTO) Form   

Thank you for helping our community by volunteering! 

Requested Volunteer Time Off


