
 

 

Resolution #R-80-21 

Establish Salaries For County Board Supervisors For 2022 And 2023 

 

WHEREAS, Rule 19 of the General Code for Marathon County provides that the County Board 

members shall vote at their Annual Meeting in November of odd-numbered years to fix the salary of the 

supervisors elected for the next two-year term.  In like manner, the Board may allow additional salary for 

the chairperson. By rule, the initial resolution before the Board shall contain a 3% increase for supervisors 

and for the Board Chair.  Any recommended modifications to this annual increase will be developed and 

proposed to the County Board by the Human Resource, Finance and Property Committee; and 

WHEREAS, on October 20, 2021, the Executive Committee reviewed the current salaries for County 

Board Supervisors and discussed whether modification of the initial resolution relative to salaries was 

appropriate, ultimately determining not to recommend the resolution be modified; and 

 

WHEREAS, on November 9, 2021, the Human Resources, Finance and Property Committee reviewed 

the current salaries for County Board Chair and Supervisors met and recommended to increase County 

Board Supervisor salaries and the salary of the Board Chair by 3% on effective April 19, 2022 and 

January 9, 2023; and 

 

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of the County of Marathon 

does ordain to adjust County Board Salaries as follows: 

County Board Supervisors Salaries: 

Effective 4/19/22 

Chair ..........................................................................................................$30,900 ($900 Increase) 

Vice Chair, Board Member Salary............................................................... $9,261 ($270 Increase) 

Board Member ............................................................................................. $5,656 ($165 Increase) 

Chair of Standing Committee, Board Member Salary+ $800   ................... $6,456 ($365 Increase) 

Vice-Chair of Standing Committee, Board Member Salary+ $200   .......... $5,856 ($365 Increase) 

 

 

Effective 1/9/23 

Chair .......................................................................................................... $31,827 ($927 Increase) 

Vice Chair, Board Member Salary…………............................................... $9,539 ($278 Increase) 

Board Member ............................................................................................. $5,826 ($170 Increase) 

Chair of Standing Committee, Board Member Salary+ $800…...................$6,626 ($370 Increase) 

Vice-Chair of Standing Committee, Board Member Salary+ $200   .......... $6,056 ($370 Increase) 

 

BE IT FURTHER RESOLVED that the Board hereby authorizes and directs the Marathon 

County Clerk to issue checks pursuant to this resolution and the Marathon County Treasurer to 

honor same. 

 
BE IT FURTHER RESOLVED that the proper officers of Marathon County are hereby 

authorized and directed to take all actions necessary to effectuate this resolution. 

 

FISCAL IMPACT STATEMENT – Salary and Benefits: 

Estimated Additional Cost for (2022)                 $9,510 

Estimated Additional Cost for (2023) Compared to (2022) $7,325        



 

 

CORPORATION COUNSEL NOTE:  Pursuant to Wis. Stats. §59.10(3)(i), any change to 

current salaries requires a two-thirds majority vote of members entitled to a seat.  
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